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The Science of Type - Introduction

e History
— Developed originally by Jung (1913) as extrovert vs. introvert it
was expanded to a full psychological theory of ‘types’ in 1921

— Further developed by Myers & Briggs into the 1960s — this was a
cornerstone of management training to date

o Katherine Benziger

— Based on the above research and the latest physiological studies
of the brain Katherine Benziger updated the framework over the
last 15-years T

— This is the latest theory and most accurate to date!
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The Science of Type - Introduction

e Physiology
— Three types of brain
e Reptilian
— Primal instincts (fight / fllght)
e Limbic .
— Emotions, breathing (i e
— Hard-drive of the brain {i%,
e Neo-cortex
— The thinking brain!

— Medium term memory
— The processing unit

S NEOCORTEX

-~ LIMBIC SYSTEM

REPTILIAN COMPLEX
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The Science of Type - Introduction

Frontal Left
Logic of advanced tasks

NEM

Basal Left

Logic of relationships
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The Science of Type - Introduction

e Preferences vs. Competencies

— One quarter of the brain is 100 times more efficient than the other three
— Therefore it's the natural preference

— The others can be developed to strength but will always ‘cost’ the body more to
use

— The diagonal opposite is the natural weakness
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The Science of Type - Introduction

Neither preference is better — it’s all about the route taken!
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The Science of Type —Testing

e | — PACE Palette
e II — Situational Preference

Think about your private life as well as work!

The Science of Type



PACE Palette

PACE Palette

. Spontaneous Stable Cooperative Rational
1. Pick the set Of words First Row  Impulsive Methodical Idealistic Curious
. . Impetuous Planner Sincere Complex
most like you in each
“A” Paoints
row — label as “4
Adventurous Traditional Faithful Logical
2. Work across the row Second Row Daring Responsible  Compassionate Analytical
. . Hurried Dependable Inspirational Lonely
in descending order to ‘
“1 ” Points
Loves Excitement Dutiful Authentic Intellectual
Third Row  Explorer Teacher Empathic Inventive
3' Work down the Unpredictable Industrious Motivator Problem Solver
column, completing _—
the above for each A : :
Energetic Makes Rules  Supportive System Thinker
row Fourth Row  Expedient Orderly Self-aware Independent
Joker Well-prepared  Caring Perfectionist
4. Total the number of Points
pOIntS at the bOttom Bold Loyal Romantic Theoretical
Fith Row  Witty Reliable Flexible Ingenious
Risk Taker Likes Structure Kind Individualist
Points
Total
Red Yellow Blue Green
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PACE Palette

PACE Palette

. Spontaneous Stable Cooperative Rational
1 . P|Ck the Set Of Words First Row  Impulsive Methodical Idealistic Curious
. . Impetuous Planner Sincere Complex
most like you in each 4
G A Paoints
row — label as “4
Adventurous Traditional Faithful Logical
Second Row Daring Responsible Compassionate Analytical
2' Work across the row Hurried Dependable Inspirational Lonely
in descending order to —_—
“1 ”
Loves Excitement Dutiful Authentic Intellectual
Third Row  Explorer Teacher Empathic Inventive
3_ Work dOWﬂ the Unpredictable Industrious Motivator Problem Saolver
column, completing Points
the above for eaCh Energetic Makes Rules  Supportive System Thinker
Fourth Row  Expedient Orderly Self-aware Independent
row Joker Well-prepared  Caring Perfectionist
4. Total the number of ZLlE
p0|nts at the bottom Bold Loyal Raomantic Theoaretical
Fifth Row  Witty Reliable Flexible Ingenious
Risk Taker Likes Structure Kind Individualist
Points
Total
Red Yellow Blue Green
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PACE Palette

PACE Palette

. Spontaneous Stable Cooperative Rational
1 . P|Ck the Set Of WOI’dS First Row  Impulsive Methodical Idealistic Curious
. . Impetuous Planner Sincere Complex
most like you in each " 1 5 3
G“An Paints
row — label as “4
Adventurous Traditional Faithful Logical
Second Row Daring Responsible Compassionate Analytical
2' Work across the row Hurried Dependable Inspirational Lonely
in descending order to 4
Points
“1 ”
Loves Excitement Dutiful Authentic Intellectual
Third Row  Explorer Teacher Empathic Inventive
3. Work down the Unpredictable Industrious Motivator Problem Solver
column, completing Paints
the above for eaCh Energetic Makes Rules  Supportive System Thinker
row Fourth Row Expedient Orderly Self-aware Independent
Joker Well-prepared  Caring Perfectionist
4. Total the number of Paints
p0|ntS at the bOttom Bold Loyal Romantic Theoretical
Fifth Row  Witty Reliable Flexible Ingenious
Risk Taker Likes Structure Kind Individualist
Points
Total
Red Yellow Blue Green
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PACE Palette

PACE Palette

. Spontaneous Stable Cooperative Rational
1 . P|Ck the Set of Words First Row  Impulsive Methodical Idealistic Curious
. . Impetuous Planner Sincere Complex
most like you in each ‘ 4 1 5 3
A Points
row — label as “4
Adventurous Traditional Faithful Logical
Second Row Daring Responsible Compassionate Analytical
2- Work acCross the row Hurried Dependable Inspirational Lonely
in descending order to Bt 3 1 2 4
113 ”
1 Loves Excitement Dutiful Authentic Intellectual
Third Row  Explorer Teacher Empathic Inventive
3_ Work down the Unpredictable Industrious Motivator Problem Solver
. 4 3 2 1 4
column, completing Points
the above for eaCh Energetic Makes Rules  Supportive System Thinker
Fourth Row Expedient Orderly Self-aware Independent
row Joker Well-prepared  Caring Perfectionist
Points 3 2 1 4
4. Total the number of
H Bold Loyal Romantic Theoretical
pomts at the bottom Fifth Row  Witty Reliable Flexible Ingenious
Risk Taker Likes Structure Kind Individualist
Points 2 3 1 3
Totg) 15 9 7 18
Red Yellow Blue Green
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Situational Preference

e 4 cards given out

e Please order them as to your preferred
style of living / working
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Jlro603HamenbHocMb

louck, udydeHue u MoOHUMaHuUe S8IsIFMCs 8eCE/IbEM.
A nrobrniro 3a2adku, rnpobremb! U pelweHUs.
A nobno pabomame He3a8UCUMO.

Ym, cnpasednueocmb U 06bEKMUBHOCMb OYEHb BAXKHAbI.
A xo4y 6bimb npaeusibHbIM, 8bIMNOMTHSIMb 8CE BEPHO.
Bbiro 661 300po8o uccriedosams 8CENIeHHYIO.
Ecnu g Haldy peweHue, dpyaue mMo2ym ucrionb308amb
eeo.
3a Moum eHewHUM criokolcmeueM MOXem CKpbI8ambCs
B8HYMPEHHSIS Cymamoxa.

MHe Hpasumcs uzobpemame Ho8ble udeu.
Heobxodumo 6bimb KOMIemMeHMHbIM.

A xo4y, Ymobbi pa3ym KOHMPOIUPOs8as Mou 3MOUUU.
A yenekarock ucciedoeaHUsIMU U U3yHEeHUEM y4ebHUKOS.
A cyumaro KoMrbromep C8OUM 8EPHbLIM OPy20M.

«3esieHbIe» xomsim 3Hamb 060 eceM. VIM Hpasumcsi
aHanusupogame, Usy4ams, Usobpemams, uccriedog8ame.
Hesasucumbie, oHU 8ceada nposiensom criokolicmeue u

8bidepxkaHHocmb. Xydwel cumyauyuel O 3e/1eHbIX

s68r155emcesi ma, 8 Komopou oHuU 6ydym ebi2risidems aryrio.
Ecniu ecmb epems nodyumame, 0emeKkmugHbIlU poMaH u

Hay4YHas numepamypa 6ydym roaudeckum 8bibopom. OHU
n0bsam abempakyuro u 3adadu, «uMerouue peueHuey.

Curiosity

Searching, learning and understanding are fun.
I love puzzles, problems and finding solutions.
| like to work independently.
Intelligence, justice and fairness are important.
| want to be correct — to do things right.

It would be great fun to explore the universe.
Once I've found the solution, others can take over and put it
into action.

My calm exterior may hide some inner turmoil.
I love to create a brand new idea.

Being competent is absolutely essential.

I want my brain to manage my emotions.
| enjoy research and reading manuals.

| consider my computer a loyal friend.

GREENs want to know all there is to know about everything.

They like to analyze, study, invent, investigate and explore.

Nonconforming and independent, they tend to appear calm,

cool and collected most of the time. The worst situation for a

GREEN would be to appear stupid. If there’s a time to read
(outside of “important” books and

|
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OTBeTCTBEHHOCTb

A yeHro npasuna, mpaduyuu u asmopumem.
Y meHs1 ecmb Yemkoe npedcmasneHue 0 MoM, Ymo oou
O00mKHbI Oename.
51 8x0xy 8 cocmaes op2aHu3ayuu u eHowy eknad 8
obuwecmeso, oKpyxarouiee MeHsl.
A mpydonobue u KOHMPONUPY cumyauuro.
A noneseH, npodykmueeH u criocobeH eHecmu ceoli 8Knad.
A 3aboyych o0 Opyeux, 3awuwjas ux rnpaea.
A dymaro o0 6ydyuiemM u 20moentoch K Hemy.
Lom u cembs siensromesa cmepxHem obujecmea.
BaxHo umemb cmpykmypy, nopsi0oK U KOHMPO/b.
A yeHro Haepadbl U 8ceobujee npusHaHue.
A obecnequsato cmaburnibHOCMb 8HYmMpU op2aHu3ayuu.
A demoHcmpupyto ceoro mobosk Ha rpakmuke.

«Kenmbie» — 1osinibHbI, HA0EXHbI, MYHKMYyarbHbl,
3acnyxuearom 0ogepusi U cyumarom, 4mo Kaxxobil Yernoeek

domxkeH 6bimb makum. Cmpykmypa u rnopsiOoOK O4eHb 8aXKHAbI.

OHu ocHosblgatom u noddepxxusatrom opaaHu3ayuu. OYeHb
HaleXHbl U A68/159t0mMCcsi 0CHO80U cmaburbHOU coyuarnbHOU
cucmemsl. «Xenmbie» npomuesimcsi nepemeHam U
cyumarom uepapxuro Heobxodumol dns obwecmea,
KomnaHuu, cembu. JTlobyto pykogoosiwyro posb U erlacmb
HYXHO 3acriyXumeb. Y HUX CcmpeMsieHue rniaHuposama
pabomy u 8bIMOMHAMb I1/1aH.

Responsibility

I value rules, tradition and authority.
| have a clear idea of what people should do.
| belong to organizations and contribute to my community.
| handle details well, and I'm a hard worker.
I am useful, productive, a contributor.
| care for others — by upholding the rules.
| anticipate and prepare for the future.

The home and family are the score of society.
It’'s important to have structure, laws and controls.
| appreciate awards and public recognition.

I provide stability within an organization.
| demonstrate me love in practical ways.

YELLOWs are loyal, dependable, punctual, trustworthy —
and they know that everyone else should be, too. Structure
and order are very important. They establish and maintain
institutions. Very reliable — the backbone of a stable social

system. YELLOWs resist change and see hierarchy as
essential to society, the company, the family. Any leadership
or authority role must be earned. They have strong urges to
plan their work and work their plan.
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lNMpuknroyeHne

MHe HpaBuTCcs 6bITb CBOGOAHBLIM U AenaTb BCE NO-CBOEMY.
loe HoBble rpaHMubI? A xouy uccrnegoBaTth MX.
KnsHb-3amevarteneHas urpa! Jasante nrpatb!

£ Bcerga Tam rge gBwkeHue u npobnembi!
PasHoobpasne 1 BonHeHUs 3a6aBnsitoT U CTUMYIMPYIOT.
[ante mHe npobnemy, 1 ee cpasy peLuy!
A nobno nyénuyHble BbICTYMNEHMS.
Hy>XHO HarTn HOBbIN, ApYyroin cnocob peLueHus npobrnemsl.
Ceoboga BaxHa, He orpaHuYnBanTE MEHS.
OT npaBun, KOTOPblE HE UMEIOT CMbICIIA, HY>XHO OTCTYNaTb.
Wrpbl co3gaHbl ana noben, ropbl 4115 BOCXOXAEHWS.

«KpacHble» 6ornblLue cocpefoToveHbl Ha HAaCTOSILLEM, @ He Ha
Oyaywiem. MpuknodeH4eckne yBneyeHus, MMnynbCUBHOE
noBefeHne, BCe LOIMKHO ConpoBoxaaTbecs Becensem. OHu He
ob6pallatoT BHUMaHNS Ha CymaToxy v wym. bnaropogHel,
BENMKOAYLLUHbI M FOTOBbI BCErga NPUNTM Ha MOMOLLb.
OxungaHve ansa Hux Henpuemnemo. Mim yacto nerko
HaCKy4YnTb U Bbl3BaTb TpeBory. «KpacHble» BceMy ydaTcs Ha
npakTuke, a He Ha Teopun. OHK Mo Npupoae
KOHKYPEHTOCMNOCOOHbI, OCTPOYMHbI U 0B6aATENbHbI.
MopaxeHusi — BpeMeHHbIE ABMEHNSI. ATO IMOLUMOHASbHbIE,
GecneyHble 1 Becenble Noaw.

Adventure

| like being free to do things my own way. Where are the
new frontiers? | want to explore. Life is a wonderful
game-let’s play. Where’s the action (or the problem)- I'm
there! Variety and excitement are fun and stimulating. Give
me a challenge- I'll handle it NOW! | love the spotlight-
watch me perform. Let’s find a new and different way to do
it. Freedom is important, don’t fence me in. Rules that don’t
make sense should be broken. Games are for winning,
mountains are for climbing.

REDs tend to be more concerned about what’s happening
right now than in future. Adventurous hobbies, impulsive
behavior, if it’s fun- forget it! Easy to ignore clutter.
Generous, sharing, helpful. Waiting is unacceptable. They
are often easy bored and restless. REDs learn by doing and
experiencing- not reading manuals. Naturally competitive,
witty and charming. Defeats are temporary. Exciting,
light-hearted and joyful.
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rapmoHusi

BsaumoomHouweHusi 8axHbI 05t MEHS.
Y meHs1 MHO20 Opy3el, 04eHb 11061110 KUBOMHbIX.
A yecmHbIl, 8epHbIU U YHUKabHBIU.
MHe Hpasumcsi nomozame r100sIM CMaHo8UMbLCS MeMU, KeM
OHU mMo2ym 6bimeb.
A nepexusaro 80U IMOUUU MaKxXe, Kak u 3Moyuu Opyaux
mooel. JTloOu HaMHo20 8axkHee sewel.

5 Hacnaxdarck ugsemamu, My3bIKOU, pOMaHMU4YeCcKuMU
unbmamu u npupodol. MHe Hpasumcsi nomoz2ame Opy3bsIM
pewams ux npobremsi.

A 3abominiusbil, obnadaro uHmyuyuel u xopowud
cnywamerib. Codyecmeue u 83auMorioHuMaHue 61u3ku MHe,
mak Kak 51 04eHb 80IpPUUMYUBHIL.

A pacysemaro om eceobuiezo rpusHaHust u 0006peHus.

A nydwe scex momusupyto siroded.

«CuHue» oyeHusarm He MOJIbKO C80U, HO U BO3MOXHOCMU
Opyeux nrodeli. OHU O4YeHb KpeamuHbl U MoCMOSIHHO
passusaromcs. YHUKabHOCMb 8aXKHa, HO npu
Heobxodumocmu OHU Mo2ym rodcmpausambcsi Moo
cumyauuro. XKu3Hb 518515emcsi MoUCKOM cMbicna. Tennoma u
cocmpadaHue rasHo nepexodsim 8 UCKPEeHHOCMb.
lMpedaHHbIe Opy3bsi, OHU M6sIM Mo2080pUMb, MOOENUMbLCS U
rnomoys. «CuHue» odapeHbl 602ambiM 8006paxxeHueMm,
UCKPEHHUE U MOMHbI YYyMKOCMU K MbIC/ISAM U Yy8cmeam
Opyaux iroded.

Harmony

Relationships are important to me.

| have lots of friends — both human and furry.

| have integrity, I'm authentic and unique.
| like helping others become what they can be.

I embrace emotions — both mine and others!

People are far more important than things.
I enjoy flowers, music, romantic movies and nature.

I love to help friends solve their problems.

I’'m caring, intuitive and a great listener.
Empathy and sympathy are both easy for me because I'm
very perceptive.
| thrive on recognition and acceptance.
| excel at motivating people.

BLUESs see the possibilities in others — and in themselves!
They are highly creative and constantly growing. Uniqueness
is important, yet they can shift identities to fit the situation. Life
is a search for meaning. Warmth and compassion flow easily
and with sincerity. Devoted friends, they love to talk, share and
help. BLUESs are imaginative, genuine and have lots of
sensibility to the thoughts and feelings of other people.
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The Science of Type —
Interpretation of Results

e \What is your preference? —
y P 'g,

— Rank order the PACE Palette
— Does this match the coloured cards?

o Is this right?
— Does this make sense to you?

o Is this my preference?

— Do you recognise this preferred type in your daily --|
activities at home and at work?

e Does it make sense?
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The Science of Type - Application

e Improved Interactions / communications

— Understand how you are acting with others
— How to do approach different types of people?
— How can you act to improve such relationships?

e Better team-work

— Learn others preferences
— The best approach for everyone

The Science of Type



«The Science of Type - Application

Manage your weaknesses® &

The Science of Type



Green (Frontal Left)

 [lymaloT nepen TeM Kak ckasaTb, TLaTenbHO BbiIOnpatoT crosa A5 CBOUX

dopas
» HaTypanbHO NpeapacnonoXXeHbl K MPOBEPKE BCENO, paccnegoBaHUsIM.

Nyt Bcemy noarBepkaatoLme AaHHble, HEBUONMbIE
» KOHTPONMPYIOT BbIPaXXeHue nuua, NpsvyyT CBOU 3MOLIMN BHYTPb

* /lcnonb3yoT YCINOBHOE HAKMOHEHMeE: "a AymMato", "Kak kaxetcs",

"BO3MOXHO", "Heobxoanumo npoBepuTb"”

* MbICNAT Yepes3 KOHUEHTPaLUIO U MbICIIEHHbIN aHanu3 (Npo cebs): koraa
UM BCE MOHATHO - OHM MOJYaT, eCNKU YTO TO He SICHO - 3a4at0T BOMPOCHI

« HacnaxgatoTca pelueHnemM CnoXHbIX Nasnos, Kogos, opmMmynamum u
MaTeMaTUKoun

* [lepdeKkUNoHNCTLI - NOBAT genatb Bce naearnbHO, MPOCTO NOTOMY YTO He
MOryT cebe npeacTtaBuUTb APYroM BO3MOXKHOCTU

* He nobaT NOBTOPUTLCA U NULLHUK pa3 NogHUMAaTb rofioc/ 3agasaTb
BOMPOCHI

* [Touemy? C kakou uenbto? 3adyem? [peanoytyT CBEPATLCA C AaHHbIMN,
4yeMm c noabMn. HeETBOPKMHT - beCCMbICIIEHHAA TpaTa BPEMEHN

» C pagocCTbo NOMOraroT B pamMKax CBOEN 3KCNePTHOM obnacTtuy, B
OCTanbHbIX CNy4yaax npeanoymTaroT He BbiCKasbiBaTbes. [1pegnoyunTtatoT
He npegnaraTb CBOK MOMOLLb, C YOOBOSILCTBUEM MOMOTYT €CIn NX
NONpPOCUTb

* MoXeT ObITb CNOXHO NOHATL BO B3aMMOOTHOLLEHUSIX

* OTHOLLEHNS BO B3aMMOOTHOLLEHUAX MOTYT HAanoMMHaTb cregoBaHne
npuBbIYHOW "doopmyrie”

e NNAanacuUuLIa crOoNnAae O RAILIAMIA UAM C ALMALMU - AUCU L OMNIAWITIAAIAA N LML 14



Yellow (Basal Left)

* [locnenoBatenbHOe MblwneHne. IHTepecyeT ToNbKo 34eck 1 cenyac. Yetkue
OaHHbIE N TOSTbKO TO YTO aKTyarbHO

» Bcerga nogrotoBneHsl, OpraHn3oBaHHbI, MYHKTYallbHbl, UCMOJ1Ib3YHOT Nanky and
XpaHeHnda AOKYMEHTOB, HAaKIMEUKU-NMOMETKHA

» OBOXaloT CNNUCKKU: ANs oTAbIXa, Ans paboTbl, 4N1s NOKYNOK, pacnucaHns BCTpeY
(1 eLe ogHoO 3anacHoe)

* LleHAT KOMaHAy 1 KOMaHOHbIV BKNag,

» OYeHb BHMMATENbHbI, OTNNYHAs KOOPAUHALNS U OTTOYEHHbIE ABMKEHUS

* CUNbHO OPUEHTUPOBAHBI HA CEMbIO U CEMEWHbIE TPaanLumn

* [1pegnoynTaloT opmManbHbIM NOAX04: NpaBuia, UHCTPYKUUN N pernamMeHTbl

» Hanbonee BeposATHbIE KaHAMAATHI ANA NpaBUNbHOro 6anaHca paboTbl N XKN3HU

« Bce nnaHupytoT, CTaBAT rano4vky n noMeTku. MNpeanovntatoT KOHKPETHbIE
N3mMepuMble 3a4a4n, NOSTHYI SICHOCTb B MOCTAHOBKE LIENY

« KayecTB0o 310 BCe! Bce npoBepatoT n nepenpoBepatoT. IMeroT nnaH Ha crny4van
€CInKn YTO-TO NOWAET HE Mo NaHy

* OpneHTUpOBaHbI Ha NPOLIECC, NOBTOPHOE UCMONb30BaHNE 3HAHUIN 1
MaTepuanoB, y4aTcsl Ha COObITUSIX MPOLLINOro, He NbAT nepe n3obpeTatb
Koneco

* [lpeanovnTaloT paHHUEe yBe4OMSIEHUS U 3anSflaHUPOBaHHbIE U3BMEHEHNS

» CKOopee CKNOHHbI BOCNPUHUMATb KOHLEMLUIO CTPaxoBaHNS PUCKOB

» [leMOoKpaTUYHOCTb, CNpaBeanMBOCTb, HAAEXHOCTb, TPAANLMOHHYIO NI
doopmarsbHbIM ogexay

» XOpOLUK B NCMOSIb30BaHMN CaMbIX CITOXKHbIX MHCTPYMEHTOB B paboTe, OTSINYHO
BbINOMHAOT BbICOKOTOYHbIE paboThl, cbopKka Ha NPoOnU3BOACTBE, peMecna



Red (Frontal Right)

» CKINOHHbI K pacrno3HaBaHU o rnocrieaoBaterisHocTen. CNOCODOHbI MPaKTUYECKMN
BNOETb byaywime cobbiTUs U B3aMMOCBA3U COObITUN

» KpeaTnBHOCTb NPAMO Ha xo4y. HaunHaoT gencreoBaTh U JyMatoT Mo Xoay.
HaunHatoT aBmkeHue n nogctpamBatotTcs no xogy. CnoHTaHHbI.

* HoBble naeun 1 BO3MOXXHOCTHM BbI3bIBaOT ApanBs. [pegnoyunTtatoT ceBoboay u
aBTOHOMHOCTb NpasusiamM 1 npoueaypam

* [TIoBAT NOroBOpUTbL, BCTYNNTL B ANUCKYCCUIO, BbICKa3aTbCs YTODbI NOKa3aTb
CcBOe€ NoHMMaHue. beckoHeyHoe cTpeMreHne K UISMEHEHUSM U BOOXHOBEHUIO.
[ymaloT yepes ABMXKEHMNE U aKTUBHOCTb

« CknagblBaloT Bymarn B CTOMKK - Y HUX "CTONOYHAsA" cucTeMa XpaHeHuUs,
KOoTopasa ApyrMmMm MOXET NoKasaTbCHA XaOTUYHOM U HE CTPYKTYPUPOBAHHON

* MoryT oTKnto4YaTb CBOE BHUMAHWE €CIN HE NPUHUMAIOT aKTUBHOIO BHUMaHNA B
pasroBope

« PaboTtatoT ¢ Typbo ckopocTbo. OboXxatoT BCce AenaTtb B MOCNEAHIO MUHYTY

* MoryT npMHMMaTb HEOXNOAHHbIE PELLUEHUS - ECIN 3TO KPYTO, TO OHU
yyacTByloT!

« HaTypanbHbIN MNOXXapHUKN B Bn3Hece: CnocobHbl MOMEHTanbLHO BHECTH
NopsiAoK B Xxaoc B bu3Hece

* [lpegnovnTaloT NpeanpuHUMaTENbCKY AeATESIbHOCTb, MOUCK MHBECTOPOB,
3aKksitoueHue caernok. [NpupoxaeHHbIe NeperoBopLLNKN

* [OBOPSAT XKeCcTaMun. SKCNPECCUBHbI.

« CKNOHHbI UCNONb30BaTb B pa3roBope MeTaopbl U anneropuun,BbiCTpamBaTtb
MOCTUKWM ANnsi NOHUMasi TeMbl pasroopa. [1na o6bACHEHUS YaCTO UCMONb3YOT
KapTUKN 1 ONUCaHNS

* Jlerko agantupytotcs K nobomn cpene, BUAAT BCIO KAPTUHKY LLENTUKOM,

obnagatoTt LUMPOKNM BOODpaXXxeHnem




Blue (Basal Right)

« [apMOHMA Npexae Bcero. BaxkHo Kak noan paboTtatoT U yXnBarTcH
BMecCTe

* OYeHb 3MOLIMOHAaNbHO OTKPbLITbI. Bce amoLun HanucaHbl Ha nuue
 lymatoT Yepes auanor. Ecnv nm noHATHO- OHWU roBOPAT

» Bce BpeMs noMoratoT, CTaBAT MHTEPECHI APYruX NOAEN BbilLe
COOCTBEHHbIX

* OyeHb BaxHbl Apy3bs. CHayana nogu noTtomMm To YTO Thl Aenaellb Ha
paborte.

« Cniywatot ¢ amnatmeinn. O4eHb pas3BuTa UHTYULMUS O NIOASX U TOM Kak
OHW YYBCTBYHOT

* MoryT 6bITb O4eHb AyxoBHbIMWU. HaeanHe ¢ npupogon. 3aboTdaTcs o
XMUBOTHbIX

* OTNNYHbIE COBETUYMKM ANA ApYy3en nnn Ha padote. C bonbLien
BEPOSATHOCTbIO rOTOBbI Y4MUTb, OCODEHHO B HA4anbHbIX Knaccax

* [lpnpoxxgeHHas crnocobHOCTL CrpaBnsATbLCS C NIOAbMUA
* [1pekpacHble NOMOLLHUKN

« KaXkabIW HYyXXOaeTcs B TaKOM Apyre: JI0SANbHOM, MOHMMAaOLWEM U
cnocobHomM nocoBeToBaTb. OYEeHb TaKTUIbHbI: CUINBHO BblpaXXeHHasd
NOTPEOHOCTL B MPUKOCHOBEHMAX. HyBCTBYIOT Yepes MPUKOCHOBEHUS

» KpanHe obwmnternbHbl. CriocobHbl rOBOPUTL YacaMu 1 HacnaXaaTbCs
9TUM

* To KaK Bbl UM 4YTO TO roBopumte, BaxkHee 4emMm 10 4TO Bbl TOBOPUTE




Green: Key Words
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Yellow: Key Words

List makers — holiday, work, agendas (and spares)

Prepared, ordered, punctual, filing systems, sequences,
labeling

Like teamwork

Very formal (work / life balance)

Planning, tick-boxes

Quality is key, audit, compliance, contingency planning
Rule makers / observers

Process driven

Hate last minute changes

Insurance / re-insurance

Pre-warn them of changes

The Science of Type



Red: Key Words

Piles of paperwork — no filing system
Chaotic on the outside

Upset if last to speak

Disengage after their section / speech
Turbo speed

Fidget

Competitive, take the initiative

Hate rules, break them for the sake of it
Spontaneous, think on their feet
Unexpected decisions

Fire fighting approach to tasks
Creativity

Pattern recognition

Individual decisions are better

Excel in the worlds of M&A, capital raising, deal making
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Blue: Key Words
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JloMallHee 3aaaHue

e [IpoTecTtnpoBaTb 5 cBOMX 6M3KMX/KoNNer

e OnpenennTtb UX TUM N 06CYyANTb C HUMWN UX U CBOIO
TUMOJOTUIO

e [loarotoBuTb 1 cnana Ha BTOPYIO CECCUIO:
— KaK Bbl OMnpeaennin Tmn
— C KaKuMU TpyaHOCTAMU CTOJIKHYJTUCb
— YTO COBIaJjio C ornnmcaHmneMm m 4YT1o HET

—  CTanv nu 6onee NOHSATHbI MPUBLIYKM U MOBEAEHMNE KOTOPOE
NEMOHCTPUPYIOT NMPOTECTUPOBAHHbIE KoNnern/6nmnskue

BapuaHT Tecta oHNanH:
http://www.teetch.com/services/thebraingame.php
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The End
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