Antal Russia

How can you become even a better and richer consultant?

Michael Germershausen
Antal Russia
mg@antalrussia.com

' [ ]
‘.F Antal www.antalrussia.com

Russia



How can you become a better recruiter and get even paid for it?

= We interview between 16-20,000 candidates per annum

= Candidate market is moving towards more competence assessment

= We need to be quicker + more accurate in finding the right candidate
= Your candidates should become more exclusive to us/you

= Managers/ Directors - candidates will become more effective to
understand themselves better

= You will become more knowledgeable

= You make more people happy
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WHAT DO OUR CANDIDATES WANT?

Moxanywncra, oueHnTe NO LWKane yposeHb NpocgeccMoHannimMma KOHCynbTaHTa,
paboTatouiero c Bamu:

2
1
0
KasecTec u onepaTneHocTs Koxcynstauma YposaHs cepeinca
KOMMYHHK3LHH OTHOCHTEMBHO NOCTPORHUA Antal Russia/Antal
K3pbLepbl B U2Nom Kazakhstan & uenom

MoaroToeka K MHTEpELI C©
paSoToaaTenam, K3492cTEO M
oSem NpeaoCTIBNSHH. ..

Ypoeaxb npodaccHoHannzma 3HaHWE KOHCYNET2HTOM TON
E u2nom obnacTty, Ha noabope
nepcoHana EKcTopon okHlo...

qié Antal

Russia

www.antalrussia.ru
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your business. your people. but better

Great People!

Antal 2015-04-23
Hakan Fritz
Elena Paviovskaya



What they did, what they say! What to DO?

Mc Kinsey Boston Deloitte E&Y

1920-1970 (50 years)

All have lived out of helping companies with production managment,
building factories, lean production etc (Ford)

1970-2010 (40 years)

Helping companies focus on processes, logistics, IT-systems,
flat packages (IKEA)

2010- ?
And now what?

Copyright © Thomas International 2011,12,13
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HIRE FOR ATTITUDE,
TRAIN FOR SKILL!




YOU CAN'T BUILD A GREAT COMPANY
WITHOUT GREAT PEOPLE.

THE PROBLEM: HOW DO YOU KNOW THE
GREAT PEOPLE WHEN YOU SEE THEM?
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Life cycle

New phases of life are created and the "teenage phase” has become longer

1920 EEEEEE . B Childhood
s / B School
W / I Liberation
1960 I S — W Career
L9 L I Agening
2000 I e —
1 )
: \
1 \

Consultants for Strategic Futures. KAIRD
. FUTURE
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Engagement

13% of all workers are highly engaged WW (caiup 2013)

Globally, 40% of the employees are passively or actively
disengaged (aoNHeuwitt, 2013)

Engaged people perform about 2 times more than
"non engaged”

Copyright © Thomas
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SUMMARY OF
EM!

FINDING THE RIGHT PEOPLE, THAT ARE ENGAGED! NOW!




« Shorter period of work

* Engaged people are 2 times as productive

» Most people are disengaged in their jobs!

- My stomach is a problem

- Sometimes finding right, means, do not hire wrong!

- HR is the most important issue for the global
countries!

Which means finding right people!
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The validity of various assessment methods

* 1,0 Perfect predictor of a person's performance

- 0,54
- 0,51
- 0,51
- 0,38
- 0,37
- 0,26
- 0,18
- 0,10

Work samples tests

Aptitude/Ability tests

Employment interviews (structured)
Employment interviews (unstructured)
Assessment center

Reference checks

Job experience (years)

Years of education

- 0,0 Random correlation of a person’s performance

Source: Schmidt, F.L. & Hunter, J.E. (1998). The validity and utility of selection methods in personnel psychology: Practical and
theoretical implications of 85 years of research findings. Psychological Bulletin, 124, 262—-274.

Survey: 32.000 employees in 515 different work places.

Copyright © Thomas International 2011,12,13
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History

1920 William Moulton Marston,”Emotions of normal people”

1956 Thomas Hendrickson, ThomasPPA

1981 Thomas International was founded in the UK

1983 SLG was founded by Per Falck

1990 SLG gained the rights for the ThomasSystem

2015 SLG is established in 18 European countries.

The ThomasSystem is available in 56 languages with
8§Lcr$[?iér; .62 countries and we provide support in additional 42

Copyright © Thomas International 2011,12,13
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34 104 56

YEARS COUNTRIES LANGUAGES
At the forefront of Offices in Assessments available
assessment innovation in
for Support in
additional

Grant Thornton ‘ An instinct for growth’ F E V%;R |
R o~ I
SONY

sz, (JVEw LOREAL
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250000 32000

USERS COMPANIES
250,000 trained Thomas users We work with 32,000 companies
worldwide worldwide

ASSESSMENTS

More than 1,5 million assessments completed every year

Copyright © Thomas International 2011,12,13 AbOUt ThomaS
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Cuctema Tomaca
MOMOraer:
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=OnpenensTtb TUMNbl U CTUNK JTIOOEN U
CTPOUTb 3PPEKTUBHYIO
KOMMYHUKaLUMIO C pasHbIMW NOabMU

“[loHMMaTb U LEHUTL CUSTbHbIE
CTOPOHbI APYrmnx

=OTKpbIBaTb NOTEHUMAN B Apyrnx

=CospaBaTb a(pdekTnBHbIE KOMaAHALI

=QPEKTUBHO MOTUBUPOBATb APYrnx

“[1pooyKkTMBHO paspeLlaTtb
KOHQOITUKThI

“bbITb Bonee adPEKTUBHLIM
MEeHeIXepoM N nuaepom




OpuneHTUpOBaAH Ha

MOZEJIb DISC

DOMINANCE
AOMUHNPOBAHWE

3agaviu

COMPLIANCE
ADAMTVBHOCTb
(MPOLIECCHOCTb)
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oBOpUT

Cnywaert

INFLUENCE
BIIMAHWVE

naroiur

TEADINESS
TABUNBHOCTb
(MOMAEPKKA)

Kapn lNyctas FOHr, MapcToH, B. MonToH,
“OmMmoyuu HopmarbHbIX niroded”

~
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D DakTop MOTUBALIN
BJIACTb
OOMWHUPOBAHUE

MPAMONNHENHBIV LleHHOCTb AN opraHm3aLnm

LeneyctpemneHHbli PE3y,I'| bTAT

OPUNEHTUPOBAHHLIV Ha PE3Y/IbTAT g

KOHKYPUPYHOLLM




DakTop MOTUBALIN

NMPNSHAHME

KOMMYHWKabenbHbI
LleHHOCTb 419 OpraHmM3aLmm

ONTUMUCTUNYHBIN PABOTA c

TBOpYeCkn
“v o »_'.\. ‘ y '
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S DakTop MOTUBALINN

BESONACHOCTb
CTABUNBbHOCTb
HaACXHbIV LleHHOCTb Ana opraHmsaymm
CACPXaHHBI IKCNEPT/NOAAEPKKA
XOPOLUNIA CyLlaTenb - 4

OPraHmn3oBaHHbLIN



DakTop MOTUBALINW
C NMPABUNA
——
ANAMTUBHOCTb
LleHHOCTb ANnd opraHm3au

KAYECTBO/CTAHAOAPTDI

aKKypaTHbIN
AHATUTNYHbBIWN
NIOTUYHbIV

CKPYny/1e3HbIN




55%

A3bIk TENA

38%

TOH, CKOPOCTb

nepenayu ‘

NHpopmMaunm n
Tembp ronoca

7%

CnoBa u '

cogepxxaHue
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D

bynet oepxatb
JUCTaHUMIO

CunbHoe pykonoxaTune
HakrnoH Bnepeq
[pamMon KoHTakT
rmasamm
KecTtukynaums nog
KOHTpOem

Bonesowm

YeTkuin

pomkui
YBEpEeHHbIN
MpsiMONNHENHbIN

Nobena

Jingupytrowasn nosmunsg
Pesynetat

Cenvac

HoBbIV 1 YHMKanNbHBIN
Bbi3oB, cnoxHas
3agada

YTto g ¢ atoro nony4y?

PACIO3HATb TUIM? JIEIKO!

S

PaccnabneHHbIn,
3aKpbITbIN

MeTtogunyiHbIn
OTknoblBaeTcsa Hasag
[py>xentoOHbIA KOHTaKT
rmasammu
YKecTtukynaums
orpaHuyeHHas

Tennbin, AyLEeBHbIN
Msarkunn
YpaBHOBELLEHHbIN
MepgneHHbIN TeMn peyn
(OCTOPOXKHBIN)

LLlar 3a warom
Momory
CTtabunbHoOCTb,
3alMLLEHHOCTb
Ob6eLaHuve

A nogymato 06 aTom

UTto oT MeHs TpebyeTcsa un Kak

A JOIMKEeH 3To caenartb?

C

bynet oepxatb
JUCTaHLUMIO

Ctout nnu cnagut
YKecTkasi nosa
N3beraHne KOHTaKT
rmasammu

Hwvkakon
XKECTUKYNsLUmmn

UeTkun
To4HbIN
MuHumanbHoe
N3MeHeHne
MHTOHaLMW,
MOHOTOHHbIN
TOH

BoT dhakThl
[okasaHo
Hwukakoro pucka
AHanua
MapaHTn
Mouyemy aTo
CAenaHo UMEeHHO
TaK 1 noyemy s?




| ! 1}
INoBegeHue Ha pabote lNoBegeHve nog fgaBneHMeM AsTonopTtpert

D | S B D | S (6 D | S (&

e e 35
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] ABTOMOPTPET NUYHOCTU

dakTopbl BHYTPEHHEN MOTUBALINK

M pOCbVIH b JOcHOBHOE Ha3Ha4YeHme OOMKHOCTU
HbIU

lNoBeneHne B paboyen cpeae

AHanu3s MoBeneHwue B cTpecce
JlnyHocTH QCTUMb KOMMYHUKALWN

Copyright © Thomas International 2011,12,13
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Bxnag B kKomaHay

Buicokue CTaHAOpPTH KQYecTsa.
lNpaeuna u npoueayps.
Mopspok pabouero mecra.
beaonacHocTs U cTaBUNBHOCTS.
Axanua GakToB U SOHHEX.

HauenesHocTs Ha pesyneTar.
[puBEpXEeHHOCTL CTAHBAPTAM.
Pytmunas paborta paborta.
MHcTpykumm.

Axanm3 GOKTOB M AGHHEX.
[unnomaTMyHOCTs M COTPYAHMYECTBO

Jloruueckoe muwnexue.
OpHoobpa3suas pabora.
Ymerue nogeoauTs Yepry.
PasmepenHbit Temn paboTs.

Pabora 8 komaHze.
Reannnruncts u cTnAuneHACT

iig Antal

Russia

Teopueckoe 1 HECTAHOAPTHOE MHLLNEHNE.

PewieHus, OCHOBOHHEE HQ NOTHKE.
Aranus u pewexue npobnem.
SPPekTMBHOE UCNONLIOBAHKE BPEMEHM.

Pabota 8 komakze.

MNoMOLLE OKPYXTIOLLMM.
[opmonmuHas pabouas obcTakoska.
BeaonackocTs 1 cTaBUNBEHOCTS.

nﬁl‘ﬁl 1L YNAOUTMAL

N

Cmensie, HONOPUCTHE REACTBUS.
Pewwenme cnoxsex 3onau.
OnepatunsHocTs

NonHomouus, cooTeeTCTyIOWME
0683aHHOCTAM.

TeepgocTs u BucTpoTa B NPUHSTUM
peLUEHMHA.

HauenerHocTs Ha pesyneTar.

Crpemnenme Kk MameHeHusM.
SHTY3ua3m.

Ymerue ybexaars.

[Npusneuexue noaei NS [OCTUXEHUS
pesynsTaTa.

[poBepka Ha NPOKTUKE HOBHIX MAEH.

KontakTu € niogsmu.

Pewwenune npobnem apyrmx nioaen.
Ontummam.

YmeHue uanarats CBOM MEICIU M UOEW.
Pasnoobpaaune pestensHOCTM.
MoAunuuncTs

www.antalrussia.com



«JTrogn moryT Bce, 6e3 pasHuLbl koro 6epellb Ha paboTy»

Oo Cuctembl Tomaca:
15 yenosek 13 100 noaxoOaT no pesrome
+»Hwn3kas BoBrNe4YeHHOCTbL COTPYOHUKOB, T.K. paboTta M He noaxoauT
B cpegHem nepcoHan pabotan 6 MecAaueB U YBONbHASICS
»3aTpaTbl BPEMEHHbLIX N PUHAHCOBLIX PECYPCOB Ha 0by4eHne
He3a(JPEKTNBHbIX COTPYOHMKOB

«Bce HaunHaeTcsa ¢ NpPaBUJTIbHbIX Ngen Ha NnpaBUIIbHbIX MO3NLUUAXY

Mpu Cucrteme Tomaca:
*1-2 yenoseka 13 100 nogxogat no NpodunsHOMY aHann3y MUYHOCTH
+»Bbicokas BOBre4YeHHOCTb COTPYOHMKOB, T.K. OHM paboTaloT Ha CBOEM MeCTe
«»CpeaHuin cpok pabdoTbl B KOMnaHmn 3-4 roga
+»CHWXKeHMe 3aTpaT Ha oby4yeHne nepcoHana

Copyright © Thomas International 2011,12,13
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)

TIPEMMYLLECTBA CUCTEMbI TOMACA

« CosgaHa ans Hyxg busHeca

« bbicTpoTa ncnonbsosaHuns 8-10 MUH.

 Bbicokada BanuaHocTtb 88,49%

» Anpobauua n agantaumsa B Poccun®

* OKOHOMWYHOCTb

 Ob6beKkTUBHbLIN aHanNus3

* HeBO3MOXHOCTbL AaBaTb WA
coumnanbHO XenaTernbHble OTBETbI

 CBOEBpeEMEHHOCTb 24 -7

*1998 B.M. MNoronbla «CoumanbHO-NCUXonorMieckmii noTeHuman nnyHoro BinsaHna»/Criery
Copyright © Thomas International 2011,12,13 2010 B.N. Oomunsik, E.M. AkceHoBa « CTPYKTYPHO-OUHAMUYECKNE XapaKTEPUCTUKN FA-KOHLENLMM B CBA3W C KapbePHbIMU

2015-02-14/SF
OoXXngaHnamm m I'IpO(*)eCCVIOHaJ'IbeIMVI npeanoyYTeHnAMmn»



Company Culture
Senior-management

Non-management Middle-management
Employees Employees Employees
[| & . ’
¢ | ¥ ‘
.
PPA data collected from 61
senior-management employees

PPA data collected from 77
middle-management employees

PPA data collected from 80 non-
management employees

Copyright © Thomas International 2011,12,13
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Sales Culture

Professional

Purchases are
generally not
emotional, speed,
no customer

interaction

Premium

Semi emotional
purchases, efficient
transactional sale

e

Customer is more
likely to have
previous relationship

Customer is buying
from top end, 1-2-1
service required

The highest level of
personal 1-2-1
service expected
where anything is
possible

I
Copyright © Thomas International 2011,12,13
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WHY?

Why should a candidate take a test, and pay for it himself?

Copyright © Thomas International 2011,12,13
2015-02-14/SF



You’ll get:

*Your self image/behaviour

*Your profile/behaviour at work

*Your profile/behaviour under pressure
Which means:

*Focus on the jobs that actually fits you!
*Argument for applying those jobs.

*See your strenghts and weaknesses, to be able to
explain how to handle weaknesses.

*Test results will support your application

°If you are a manager, you should test your team, get to
know them better, make less mistakes with your
subordinates, be more efficient!

2222222222222



Training exercise

Copyright © Thomas International 2011,12,13
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UHTPOBEPT U 3KCTPABEPT KTO 3TO? '

nobut obwerune

nobur M g

YegMHeHne

MHTpOBeprI 0000000000000000 ¢ ¢ ¢ 0 0 Q) SKCTpOBeprl

noaNMTHIBAOETCH SHEPI'HGI‘:‘. M3

BHYTPEHHUX WCTOYHUKOB

iig Antal

Russia

NOANUTHIBAETCR SHEPIUEN U3

BHEWHMNX MCTOYHMKOB

www.antalrussia.com



MbICNTIALLUU N HYBCTBYIOLLLUU KTO 3TO?

I Meicnawmin —
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pelleHuns
«FTONOBOWU».

[ TpuHumaeT
pelueHus
cepauem.
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NMepeonpoxopaey
Hanopucrein
TpeboBarenbHbii
PewnrtenbHbIN
YnopHbIn

AMOULMO3HBIN

MuponiobuBbii
Moknagucroin
Bocnpumumumsbin
HepewurenbHbin
HekoHpnUKTHBLIN

OcTOpPOXXHBIN

Oe,
"' Antal www.antalrussia.com

Russia



CopartHuk
NMocnepoBarenbHbIN
MpeaynpeaurenbHbIN
MeToanUuHbIN
OcMmoTpuTenbHbIN
YpaBHOBeLUEHHbIN

Mob6unbHbIi
MMnynbcuBHbLIA
YcepaHbIn
AKTUBHBIN
Mbinkuin
HeyromoHHbIN

= A —— ———

¢ www.antalrussia.com
Russia
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Russia

AHanutuk
MepgaHTUUYHBIN
AKKypaTHbIA
BHMMaTenbHbINA
OAunnoMmaTtuuHbin
Caep)XXAaHHbIA

HesaBucumbin
YBepeHHbIN
Cmenbin
MHUuMaTMBHLIN
PackoBaHHbIN

[ eMOoHCTPATUBHBIN

www.antalrussia.com
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Russia

OnTummcr

JHTYy3MACT
BaooxHoBurenn
IMOLMOHASIBbHbIN
HoBepuuBbin

O6wurenbHbIN

CkenTtuk
Kpuruk

Jloruk

Peanucr
HeBozmyTumbin

Baymumuebin

www.antalrussia.com



BepbansHas
KOMMYHUKALMS

— [

YreepxaaeT, a He
cnpawmBeaer,

yTBEPXAEHUS
peLuMTenbHbIe

&

ii; ;{-\ir)tal

Wnu npasunsHo, unu
owwubka. TpeTtsero
HEe AaHO

AN

4

[oBopuT 6onblue
yem cnywaet

NHTeHCcuBHAOS
KOMMYHUKALMS

www.antalrussia.com
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bonblwe cnywaer,

HEM roBopuT

\

BepbansHas
KOMMYHUKALIMS

/

[ 3
He Buicka3wsaeT

CBOE MHEHWEe

H Antal

Russia

[ 3
Mano

KOMMYHULMPYET
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HesepbansHas
KOMMYHMKQLWAS
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- Matepa

.
Crporuit nenosoi

KOCTIOM, rancryk.

oeBATbCH
v
Hesipkue ToHa 8 Onesaertcs
omexae. dopmansHo, yacto
6eanuko

i, Antal

Paboyee mecTo

P

L 3

Ha cTone nopsgok.

Ha crenax moryT 6ums

rpaduku, Tabnuus,

marepuans, nmerouue

L
Paccranoska mebenu He

pacnonaraeTt K TeCHblM

KOHTAKTAM.

www.antalrussia.com
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Paboyee
MECTO
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HesepbansHas
Y _ KOMMYHUKALMS
' @ 3\
He nepxut
WNaberaet
NOCTOSHHOTO
NPOAONXMUTENBHBIX
3PUTENBHOTO
KOHTQKTOB
0 KOHTQKTQ g p & ~ Penko .
Vs . N | PopmansHoe, ynebaetcs [emxenus .
BupaxeHue nuua SOHOMIOS; e Kontponnupy
HENPOHULIOEMOE. Chokatlige emas no3a
BuumartensHo pyKonoXaTHe
Habniogaet - J
< J
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HesepbanbHas
KOMMYHMKQLMS
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Matepa

& |

oa0eBATbLCAH
/////// BINMUAHUE
~ . R 4 -
Moxet bbb Moxet Busaet
HebpexeH B NPEAnoYUTaTL SpKUe 3KCTPABAraHTEH
opexge. TOHQ.
_ y |9

Paboyee mecto

R

4 °
Bneuatnenue

NOJNTHOIO «XaOCQa».

ii; f:ntal

(

Hecmortps Ha 310, oTnuHO
3HQET e, YTO NEXMT,
BLICTPO HAXOAUT HYKHbIM

~

f\

. ™
Ha paboyem mecte
moryT 6uTh

npukpennexs 3abaeHue

nNnakartsl

www.antalrussia.com
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CocpepnoToyeH Ha
aapayax U pakrax

& /
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BepbansHas
N\’ KOMMyHMKauWS

( . ™)
He penurcs DopmaneH
NNYHBMMU 1 KOHCEPBATUBEH
4yBCTBAMM
) D

&

N

CocpepoToyeH
[OBOPUT «CyXO»,
HQ Teme
no-AenoBomy
obcyxanexus
J
4
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MHCTPYMEHTbBI CUCTEMbI TOMACA B
[MOMOLLUb

PPt |qb 360  Teas

OnpepeneHue NpeanoyTUTENLHON Co3ganue npodunen omKHOCTH Pa3suTne CaMoCO3HaHUAC Onpeaenenne cunbHblx U cnadblx
MOAENW NoBeZleHnA Ha padouem MOMOLLLIO OLIEHKN OKPYXaOLLMMK CTOPOH KOMaHAb!
MecTe

thomas*'

Gl

OueHka BepbarnbHOM NOruKK,
FIOrMYECKOro MbILLEHUS, aKKypaTHOCTH
npu pabote ¢ AaHHbIMW, CKOPOCTYU
BOCMNPpUATUS MHpopMaLn 1
NPOCTPaHCTBEHHOIO MbILLEHNS]

TECT BYOAET NEPEBEAEH
HA PYCCKUU A3bIK U
OOCTYNEH B 2015 rogy

Copyright © Thomas International 2011,12,13
2015-02-14/SF



STRONG ARGUMENT FOR THE
CANDIDATE

- Advantage against others that do not have any test
results

* Areliable and valid instrument

- Takes less than 10 minutes to complete

* You will be in the "tested” database

- Not expensive, 4900 rubles

* In Russian language

* You are more likely to choose the right job and boss




WHAT IS IN FOR ME AS A

CONSULTANT?

You will know the candidate better.
You have a advantage against most other recruiters.

Making better recruitments, (most recruiters have no
assessment to rely on).Market is changing)

Antal is the first to do it in Russia

You will earn 1000 ruble per candidate that completes
the assessment.

Credit card solution!

The candidates can complete the assessment at
home.

YOU WILL MAKE A BETTER JOB IN THE END!




PaboTta ¢ 6a3omn gaHHbIX

o Pesynbrarthl Tecta nogrpy»arTca B npodpunb KaHanaaTa
B pasgen Attachments:

@ Download Selected ltem to PC

Make CV Public
Cancel Public CV

CVFile
Image File

Photo Image File

Other File

—

g OV ’ Attachments ‘ Interviews | Client |

A

Thomas
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ateName.pdf



PaboTa ¢ 6a3on gaHHbIX

ocnonb3ya dyHKkuuno Key Skills, otmevaem, 4to kaHguaar

npowen Thomas test, a Takke OCHOBHbIE NOKa3aTenn Moaenu
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PaboTta ¢ 6a3omn gaHHbIX

o Wcnonb3ys nonck no Key Skills, Bbl MOXeTe HaxoauTb KaHOMOATOB Mo
pasnMYHbiM NapamMeTpam: ObLLUIA CMIMCOK KaHaMaaToB, nNpoLlleaLmnx
TeCT; BblcOkMn pakTop D; HM3KkMn nokasarenos C n T.4.

-k a.Seagch Tune oo the FESEEsE | | cate e

New client

New candidate

New company

v Skills List - Double Click or Select/OK. or Drag. Selected-DraghfrorI New contact
w-£ Retail - DISC LETTER G
% -4 Sales FMCG Report listings
= . THOMAS TEST carch
E! Search and mailings
Sales calls
CVs pending
Placements
[searchResuts |
FirstName | LastName | JobTitle | Com
Jacques PRODUCT MA...
" Evageniya Test 24 10 test test
Test123 Test123 PRODUCT MA... Test4!

Evaeniya Test test2 for editing  test




Tomas test

Finance Part



o bk

Laru

[loanucaHue KaHangaTom corinacue Ha
00paboTKy nepcoHarbHbIX AaHHbIX.

MIHbopMUpoBaHHOE cornacue.
Onnarta ycnyru.
[1lpoxoXxaeHne Tecta KaHaOnOaToM.

Bo BpemMs NpoxoXaeHUsa TecTta KOHCYNLTaHT
coobLllaeT gaHHble B GUHAHCOBLIN OTAEN
04 NogrotToBKM akTa O NpoBedeHnn TeCTa.

[loanucaHue akTa.



Hudopmuposannoe-corntacue’

00-00beMeH ‘YCJIOBHAX'0Ka3bIBa€MbBIX TIIATHBIX "}"CJI}"I‘T[

(puo)S

HMeHyeMBbIi- B- JaJbHeHmeM- «3aKa3dHK».- g
KeJIaro ‘TIoTy4YHTb TUTaTHbIe yeayTH B-3A0-“PafiBT3H - AHTA1” -B-BHIe TIPOX 0K AeHHA J{HarHOC THKH -Me K/ THIHOC THBIX -
otHomeHH#-« TecT-ToMaca» (KOHQIHKTHOE TIOBe e HHE ), TIPH-3TOM -Pa3bICHEHO H-0C03HaHO ciaeayomee ¥

1[1.5- (3aKa34HK- ),- HOIY4YHI- OT- paOOTHHKOB- 3A0- «PaiBTaH AHTaI» - NOIHYIO - HHYOPMALIHIO - O - BOSMOKHOCTH- H-
YCIOBHAX - [IpeA0CTaBIeHHA - ILTaTHBIX - YCIYT-B-3A0- «PaisTaH- AHTaI» .- 1ar0-CBOe-COIIacHe -Ha - OKa3aHHe yCIyI-H-
rOTOB-HX -OIIaTHTE.

2[1l-1-(3aKa39HK) BEIPAKA0 7100POBOIBHOCTE B-TI0yYe HUH TUIATHBIX yeayT. ¥

3[0]- S1- (3aKa34HK)- O3HAKOMIIEH- C- IeHCTBYIOIHM - IPeHCKYPaHTOM - H- 1- (3aKa34HK)- COIIaceH- OIUIaTHTh: CTOHMMOCTE:

0Ka3aHHBIX YCIyT-B-COOTBETCTBHH ¢ TipefickyparToM (TTpmiosxenne-1) ¢

4.[1]51-(3aKa39HK)- yA0CTOBEPAIO, 9T0 “TeKCT- AaHHOT 0 -HH(POPMHPOBAaHHOI 0 -COIIaCHA ‘Ha TIPOX 0K e HHA - [IHarHOCTHKH-
MeKTHYHOCTHBIX - OTHOmeHHH- «TecT- ToMaca» - (KOH(QIHKTHOe - ITOBeJeHHe ) MHOIO- NPOYHTAH, - MHe- (3aKa3dHKy)-
NOHATHO - Ha3HadeHHe  JaHHOIO- JOKYMeHTa, IOJy4eHHble- pPa3b4CHEHHI IIOHATHBI: H- YIOBIETBOPSIOT- MeH4-
(3akazumka).q



HacTosmee #HQOpMHPOBaHHOE -COTIAIIe HHE TIOAMHCAHO MHOH-(3aKa39HKOM) TIOC/Ie TIpOBe JeHHS -
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Onnata TecTta Tomaca



1. CKaYauTe NpUNOXKeEHUE Pay-me B AprStore,

ecnn y Bac Apple, nnbo B Google Play, eciny Bac
Android
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NPaBUIbHOCTb CYMMbI K
OMJATA

R onnarte. Haxxkmurte
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CYMMA ONEPAUUN:
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Pay sm

Yun kapra

BcTassre Kapry ¢ YhUnomM nnm
NPoBeanNTE MArHUTHOM NONoCou No
CYUTEeIBATETHO

9. Ecnu B KapTe ecTb umn,
BCTaBbTe KapTy YMnom
(nMuEeBon CTOPOHOM) K
TOZICTOWN YacTu puaepa.

VISA
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[MpodunbHbIN aHann3
NINYHOCTH

WHCTPYMEHT OLLEHKN MTUYHOCTY B N3MEHSOLLENCA
OKpY>KaloLLEN cpefie, KOTOpbIi MOMOraeT BbISBUTh
0COGEHHOCTU NOBefeHNs Ha paboTe u

Pamunus NPeAnoYTUTENBHYIO pabouyto cpeay, CUMbHbIE
CTOPOHbI 11 30HbI Pa3BUTKS, PaKTOPbI BHYTPEHHE
MOTUBaLMK, MOTEHLMAN K AanbHeRLeMy pocTy 1
MHOroe Zipyroe.

Bbibepute npoaykT

YkaxuTe Bally bamunuio

3neKTpoHHas noyrta

YKaxkuTe agpec 3MeKTPOHHON MoYTbl
B ’ 4900,00p.
Mpomokop
KaXkuTe NpoMOoKof,ecnu ecTb
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