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Humanistic Personality Theories

● Asserts the fundamental goodness of people & their 

constant striving toward higher levels of functioning

● Believes that life is process of opening ourselves to 

the world around us and experiencing joy in living

● Focus is on the present and future, rather than past
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Carl Rogers
▪ According to Carl Rogers (1902-1987), men and 

women develop their personalities in the service of 
positive goals
● Every organism is born with certain innate capacities, 

capabilities, or potentialities− “a sort of genetic blueprint, to 
which substance is added as life progresses”

● The goal of life is to fulfill this genetic blueprint; to become 
the best of whatever each of us is inherently capable of 
becoming 

● Rogers called this biological push toward fulfillment the 
actualizing tendency, i.e. realization of our biological 
potential 
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Carl Rogers
● Human beings also form images of themselves, or 

self-concepts. 

● Striving to fulfill our self-concept, our conscious 

sense of who we are, is the self-actualizing 

tendency - the attempt to fulfill our conscious sense 

of who we are and what we want to do w/ our lives

● When our self-concept is closely matched with our 

inborn capacities, we become a fully functioning 

person.
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Carl Rogers

● Fully functioning persons are ‘on track’ to 
actualization 

● Actualizing and self-actualizing tendencies 
shape development

● According to Rogers, people tend to 
become more fully functioning if they are 
brought up with unconditional positive 
regard.



Psychology: An Introduction
Charles A. Morris & Albert A. Maisto

© 2005 Prentice Hall

Carl Rogers

● Unconditional positive regard
● The experience of being treated with warmth, 

respect, acceptance, and love regardless of 

their own feelings, attitudes, and behaviors – 

helps the actualization process

● Fully functioning people were usually raised 

with unconditional positive regard
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Carl Rogers

● Conditional positive regard
● Often parents and other adults offer children 

what Rogers called conditional positive regard 

● acceptance and love that are dependent 

upon the child’s behaving in certain ways 

and on fulfilling certain conditions* 

● limits the process
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Carl Rogers

● Fully functioning people are self-directed 

● They are also open to experience − to their own 

feelings as well as to the world and other people 

around them 
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Evaluating Humanistic Theories

● The basic tenets of humanistic theory are difficult 
to test scientifically

● Some view these theories as overly optimistic 
and that they ignore the nature of human evil

● Some argue that humanistic view lead to 
narcissism and self-centeredness and reflects 
Western values

● However, research on humanist therapies, 
particularly Rogers’s client-centered therapy, has 
shown they do promote self-acceptance.



Psychology: An Introduction
Charles A. Morris & Albert A. Maisto

© 2005 Prentice Hall

TRAIT THEORIES
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Trait Theories
● Categorizing and describing individual 

differences in personality

● Can be inferred from how the person behaves

● People differ on personality traits such as 

dependency, aggressiveness, or anxiety

● Development of trait theories

● Early approaches identified thousands of traits
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TRAIT THEORIES
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The Big Five
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TABLE 10–1    The “Big Five” Dimensions of Personality
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Are the “Big Five” Traits Universal?

● Evidence point to the presence of the big 
five traits across cultures

● Findings of twin studies suggest a genetic 
basis for traits
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Evaluating Trait Theories
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PERSONALITY ASSESSMENT



Psychology: An Introduction
Charles A. Morris & Albert A. Maisto

© 2005 Prentice Hall

PERSONALITY ASSESSMENT



Psychology: An Introduction
Charles A. Morris & Albert A. Maisto

© 2005 Prentice Hall

PERSONALITY ASSESSMENT



Psychology: An Introduction
Charles A. Morris & Albert A. Maisto

© 2005 Prentice Hall

Personality Assessment
● The personal interview

● Structured - the order and the content of the 

questions are fixed and the interviewer does not 

deviate from the format 

● Unstructured interviews - questions about any 

material that comes up during the course of the 

conversation & follow-up questions where 

appropriate
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The Personal Interview
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The Personal Interview
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Personality Assessment
● Direct observation
▪ Observers watch people’s behavior firsthand

▪ Systematic observation allows psychologists to look at 

aspects of personality as they are expressed in real life

▪ Ideally, the observers’ unbiased accounts of behavior paint 

an accurate picture of that behavior, but an observer runs 

the risk of misinterpreting the true meaning of an act*

▪ Direct observation or videotape can capture person / 

environment interaction**
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Direct Observation
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Personality Assessment
● Objective tests

● Tests administered and scored in a standardized way

● Most widely used tools for assessing personality

● Sixteen Personality Factor Questionnaire (16PF)

● Minnesota Multiphasic Personality Inventory (MMPI-2)

● Entire reliance on self-report 

● Familiarity with test format may affect their responses to it 
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Objective Tests:  Trait Theorists
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Projective Tests
● Psychodynamic theorists prefer projective tests 

of personality

● After looking at an essentially meaningless graphic 

image or at a vague picture, the test taker explains 

what the material means

● The tests offer no clues regarding the “best way” to 

interpret material or to complete sentence
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Projective Tests
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Projective Tests
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Inkblots used in the Rorschach projective test
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Thematic Apperception Test 
(TAT)
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Projective Tests
Rorschach and the TAT


