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In turn, organizational loyalty is associated with satisfaction with direct
supervisor/ manager [7]; satisfaction with management [8];
satisfaction with promotion [9]; satisfaction with possible promotion
[10]; satisfaction with a carrier [11]; satisfaction with payment [12];
satisfaction with a system of payment; satisfaction outside of work
[13].
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In turn, organizational loyalty is associated with satisfaction with direct
supervisor/ manager (Walumbwa, F. O., Wang, P., Lawler, J. J., Shi, K.,
2004); satisfaction with management (Morrow, P. C., McElroy, J. C.,
1987); satisfaction with promotion (Wasti, A. S., 2003); satisfaction
with possible promotion (Curry, J. P., Wakefield, D. S., Price, J. L.,
Mueller, C. W., 1986); satisfaction with a carrier (Tansky, J. W., Cohen,
D. J., 2001); satisfaction with payment (Miceli, M. P., Mulvey, P. W.,
2000); satisfaction with a system of payment; satisfaction outside of
work (Shaffer, M. A., 2001).
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Steers R.M., 1982). O'Reilly C. and Chatman J. also discuss the three components of
organizational commitment: compliance - instrumental involvement, based on rewards,
identification - attachment based on the desire to be associated with the organization,
the intemalization - involvement. based on compliance of individual and organizational

One of Kahn's earliest works devoted to involvement was published in 1990. Kahn
defines involvement of employees as acquiring of work roles by members of an

:_)Iganization; involved members of the organization contribute themselves physically.
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example. Mowday and lns colleagues fou.nd that orgamzanonal loyalty is stronger
associated with complete satisfaction with the organization than with other aspects of
satisfaction (Mowday R.T., Porter L. W _, Steers R M., 1982).

In tumn. organizational loyalty is associated with satisfaction with direct supervisor/
manager (Walumbwa, F. O., Wang, P.. Lawler, J. J., Shi, K., 2004); satisfaction with
management (Morrow, P. C., McElroy, J. C., 1987): satisfaction with promotion (Wasti,
A. S., 2003); satisfaction with possible promotion (Curry, J. P., Wakefield, D. S., Price,
J. L., Mueller, C. W., 1986); satisfaction with a carrier (Tansky, J. W., Cohen, D. J.,
2001); satisfaction with payment (Miceli, M. P_, Mulvey, P. W_, 2000); satisfaction with
a system of payment; satisfaction outside of work (Shaffer, M. A_, 2001).
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CuvnbHbIE CTOPOHBI Cnabble CTOPOHBI

HenocpencTBeHHOe yyacTue B UccrieqyemMoMm SBNEHNN HepoctaTovyHasi KOMNETEHTHOCTb B KONIMYECTBEHHbIX METOAAX
OnbIT HanucaHusa 6akanaBpckon padoTbl ncenegoBaHus
OnbIT y4acTus B NccrieqoBaTenbCKUX NPOEKTax OrpaHuyeHHbIV pecypc cur, BpEMEHN 1 MaTepuarnbHbIX CPEACTB
Bbicokas paboTocnocoBHOCTb M OTBETCTBEHHOCTD OTcyTCcTBME ONbITa UHTEPMPETALIMM U MPEe3eHTaLnn pe3yrnsTaTtoB
nccreaoBaHus B Hay4YHoOM coobLiecTse
OtcyTcTBHe
HeymeHune ncnonb3oBaTb KOMMNbIOTEPHbBI UHCTPYMEHTapUN Ans
06paboTku MHhopMaLmm

BonbLuon 06bem MaTepuranoB B OTKPLITOM AOCTYME N0 TEMe 3agayva B HEYETKOM MOCTaHOBKE

uccrnefosaHus >KecTkne BpeMeHHble pamKu
Hanwuuuve cneumannctoB, K KOTOPbIM MOXHO 06paTnTbCH 3a CHWXeHue akTyanbHOCT! UccrnegoBaHus
KOHCyrnbTauuen

Bo3MOXXHOCTb MononHUTL Heobxoaumble s
nccrnenoBaTenbCcKon paboTbl KOMMNETEHLIUM

BO3MOXHOCTH Yrpozel

MeponNpPHRTHA, KOTOPME

HeoBXOAMLO NPOBEeCcTH, Meponpuaris, xoTopsie
Cunsruse 4robet MCnonsaIceaTL MCNONBLIYIOT CUNBHBLIE
CTOPOHS! CHNbHBIE CTOPOHBL! ANS CTOPOHE! ORIaHN3aunm

peanuaauamn ans nateranmna yrpos

BOINMOKHOCTEN

MeponNpHRTHR, KOTOPWEe

HEOOXOANMO NPOBECcTH, MepPoNPHATHRA, XOTOPLIE
Cnabuie npeoaponesan cnabuie PATHVIMNINDYIOT Cnabuie
CTOPOHL CTOPOHL!, KCNONLIYA CTOPOHEL: ANA naberanun

NPezOCTasneHHse yrpos

BOIMOKHOCTH




& AHanmM3 puckKoB NMpoeKkTa

HepocTtaTouHas kBan VI(*)VI Kaums nccnegosatenen

PaspbIB B KBanudmkaLmm cneynanmctoB U3 pasHbix obnacremn 2 0,5 1

HenpaBunbHbI BLIGOP McCreaoBaTenbCKon cTpaTernm 2 0,2 0,4
Owmnbkun B NaHMpoBaHum 1 0,3 0,3
lMpeBbieHne CPOKOB 1 BrogxeTa 4 0,2 0,8

HenonHasa 1 HeToOYHasa amnMpuyeckas 6asa 3 0,5 1,5




NHaunkaTopbl 1 dhakTopsl

JINHHOCTHOIO UccriegoBaTtesibCKoro noTeHuunara

Oco3HaHHOE omnpesieicHne chepbl CBOMX 3HAHHUMN, YMEHHMA, HHTEPECOB M BO3MOXKHOCTEH

Br100p TeMBbl, MOCTaHOBKA IIEJTH M 33724, 000CHOBaHHE O0BEKTa M TPEAMETa UCCIICOBAHHS

Amnanus OTUYECCKN-HPABCTBECHHBIX ACIIEKTOB BLI6paHHOI71 TEMBI HCCJICAOBAHUS

FK1 - cnocobHocTb BbibpaTh TEMY U peann3oBaTh
UCCNepoBaHue;

YmMmenne BUJICTh TCMY MCCJICAOBAHMSI, KaK B TJIOOAJIbHOM aCIICKTE, TAaK M1 HA MUKPO-YPOBHC

Br160p rccieqoBaTeabCcKoi CTpaTerny, pa3paboTKa METOJOIOTHU HCCIESTOBAHUS

Apanranysi, anpobanusi ¥ BepuQuKanus HCIONb3yeMbIX B HCCIISTOBAHUH METOIHK

BI/IZ[CHI/IC MEXKITPECAMETHBIX CBsI3eH HCCJICIYEMbIX SIBJICHUIA

IIpoexTrpoBaHIe ¥ OpPraHU3aIHs SMINPUISCKON YaCTH MCCIISIOBAHHUS

KauecTBeHnHas HMHTEpHpETAlU ITOJYUYECHHBIX KOJJUYCCTBEHHBIX PE3YJILTATOB

HpI/IMCHCHI/Ie (byHZ[aMCHTaJ'H)HI)IX 3HAHUHT 1pU pECIICHNN KOHKPETHLIX IMPUKJIAAHBIX 3a1a4

CO60p 1 XxpaHeHHe 00JIpIINX 00HEMOB KOIWYECTBCHHON HH(OpMALIUHI

Bb160p 1 IpUMEHEHHE CTaHIAPTHBIX AITOPUTMOB 00PaOOTKH HH(pOpMALU

BLI60p 1 OCBOCHHEC UCCJIEJOBATCIILCKOI'O HHCTPYMCHTAPUSL JIsA 06pa6OTKI/I HH(bOpMaHHH

OL[CHKa BO3MOXHOCTHU 3aBEPIIUTH UCCIICAOBAHUE B CPOK IIPU M3BECTHBIX OTPAHUYCHUAX

Ananus u OLICHKAa PHUCKOB BLI6paHHOﬁ HCCHG}IOBaTeHLCKOﬁ CTpar€ruu U METOA0JIOTUH

W pentudurkanys npobiaeM, BOSHUKAIOIINX B X0/ PA0OTHI, X BEIPAOOTKA ITyTeH MX pPeIIeHHs

D¢ dexkTrnBHOE B3aMMOICHCTBUE C WICHAMH MEKIYyHAPOIHOTO HayYHOIo COO0IIECTBa

BJ'IaI[eHI/Ie OCHOBHBIMU BUJaMH l'[y6J'II/I‘IHI>IX BLICTyHJ’IeHI/Iﬁ (MOHOJ’IOF, JIUCKYCCHUS, HOJ'[eMI/IKa)

D¢ dekTrBHOE B3aNMOACHCTBHE C HAYYHBIM PYKOBOIMTEIIEM I10 TEME HCCIICIOBAHHUS

Db dekTrBHOE B3aNMOICHCTBHE CO CICIHATNCTAMH H3 APYTUX MPEAMETHBIX obnacteid

D¢ dekTHBHOE HCII0Ih30BaHHE BPEMEHH, (DMHAHCOBBIX H aIlllapaTHBIX PECYpPCOB

IIpencraBienne pe3yisTaToB HCCIEIOBAHHS B BUAE CTPOTO ()OPMAII30BAHHBIX OTIYETOB

ITonroroBka ny6nm<au1/1ﬁ I10 p€3yJibTaTaM HUCCJICAOBaHUA

Ilonumanue n IIPaBUWILHOC MCII0JIb30BaAHUE CUCTEMbL Hy6HI/IKaL[PII>'I Hay4HbIX pa60T

YMeHHUE peIaKTHPOBATh CBOIO PadOTy B IIPOLIECCE PELICH3HPOBAHMUS

Bunenune NCCIICAYEMOTI'O SIBJICHUS C PA3JIMYHBIX TOUEK 3PECHUSA

‘YMeHue u3JI0KUTh U 000CHOBATh U OTCTOSITh CBOIO TOYKY 3pC€HUS Ha UCCIICLYCMBIC SIBJICHUS

‘YMeHHe IPe3eHTOBaTh U 0OBICHATH PE3yIIbTaThl CBOUX HCCISJOBAHMUM

‘YMeHue u3Jiaratb CBOU MBICIIH U PE3YJILTAThl UCCJIEJOBAHUA HAa POOAHOM SA3BIKE

Ymenne 06H18.TLCSI C [IPEACTABUTECIIAMU HAYIHOI'O COO6HICCTBa Ha aHTJIUHACKOM SI3BIKE

BueHne HanMOHATBHBIX M KYJIBTYPHBIX OCOOEHHOCTEH Cpefbl, B KOTOPOH MMPOUCXOJHUT UCCICTOBAHHE

Hcrnonp30BaHue 3aKOHOMEPHOCTEH, HAMIGHHBIX TPH PEIICHUH OJIHUX 33124, JUIs PEIEHHs] IPYTUX

Bn3yan1/13aunﬂ PE3YJIbTAaTOB UCCICTOBAHUS

BbIpaboTKa MPaKTUYECKUX PEKOMEHIALMII Ha OCHOBE PE3Y/IbTaTOB HAYYHOTO HCCIISIOBAHMUS

BHCZ[peHI/IC B IIPAKTUKY MOJIYUYCHHBIX PE3YJILTATOB MCCIICAOBAHUA

FK2 — cnocobHoCTb Npe3eHToBaTh M 0nybAnKoBaTh
pe3ynbTaTbl UCCNEL0BAHNSA;

FK3 — cnocobHOCTb aHann3npoBaTh 1
MHTEPNPETMPOBATD AaHHbIE;

FK4 — cnocobHoCTb peannsoBath UCCef0BaHME
KaK MHHOBALMOHHbIW NPOEKT;

FK5 — cnocoBHOCTb € Hay4HOWM KOMMYHUKaLLMK
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PeanbHble 1 akTyarbHble 3Ha4YeHUda pakTopoB
MHJOPMaLIMOHHO-KOMMBIOTEPHON KOMMNETEHTHOCTH

Basic computer Basic computer Quantitative Quantitative Modeling and Data Modeling and Data
competencies (R) competencies (A) analyses of data (R) analyses of data (A) Mining (R) Mining (A)

Error bars: 95% CI




CpeaHue 3HavyeHus goaktopoB T KOMMNETEHTHOCTU
pPecrnoHOEeHTOB KlacTepoB, Bbl4ENEHHbIM B MPOCTpaHCTBE IT
doakTopOB, akTyasibHbIX 4118 YCNeLHOW Hay4YHOo-
nccrienoBaTenbCkon AeATeNIbHOCTU

[ Basic computer competencies (R)
M Basic computer competencies (A)
[JQuantitative analyses of data (R)
M Quantitative analyses of data (A)
[COModeling and Data Mining (R)
BMModeling and Data Mining (A)

Cluster

Error bars: 95% ClI




Pacnpeﬂ,eneHme pecroHAeHTOoB Mo KractepaMm, BblAerneHHbIM B

NPOCTPaHCTBE aKTyarbHbIX A5l YCNELIHOW Hay4YHO-
nccnenoBaTenbCKon AeaTeNbHOCTU IT (akTopoB, B 3aBUCUMOCTY

OT pearnbHOro ypoBHA UX IT- KOMNETEHTHOCTU
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KayecTBeHHbIE N KONMYEeCTBEHHbIE MEeToOb!
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KayecTBEeHHbIN N KONTMYECTBEHHbIN NOOXO0AbI

HccaenoBareabcKasi MO3HIHS

2

-1

HccaenoBareibcKasi MO3HITHS

Mpy NpaBUNBLHOM NOAXOAE MOXHO rMYBOKO U3YYNTb KOHKPETHOE
SIBfIeHWe Ha OCHOBE OTHOCUTENBbHO HEBOMbLUIOro Ynucna
pasnuyHbIX HOCUTENEN 3TOrO ABMEHUS.

Ona rny6okoro ndyvyeHus seneHus Heobxogmma OCTaToquHO
6onbluasg ogHopoaHas BblbOpKa HOCUTENEn
paccMmaTpvBaeMoro SBneHust

[nsa rmy6okoro n3y4eHust siBneHust Heo6XoAMMO PacCMOTPETb
Kak MOXHO GorblUee YMCNO MapamMeTPOB STOMO SIBMEHUSI

SBneHne MoXeT ObiTb M3y4EHO Ha OCHOBE €ro Mogenu,
copepxallen OTHOCUTENbHO HeBOOoMbLLIOE YACMO NapameTpoB

B Hay4HbIX nccnegoBaHusax ocoboe BHUMaHWE OOMKHO ObiTh
yAerneHo HecTaHA4apTHbIM, OCOGbIM CrlyyasiM MccrnegyemMbliX
ABNEHUN

B OCHOBY Hay4HOro nccnenoBaHna OOJDKHbI ObITb NMOMNOXEHbI
3aKOHOMEPHOCTU MacCCOBbIX CIyYanHbIX ABNEHUN

[laneko He Bce NapameTpbl U3y4aeMblx ABIEHWUI NOAAA0TCA
TOYHOMY M3MEPEHUIO

Mcnonb3yemble B uccneqoBaHUm MHAMKATOPbI U hakTopbl
SABMEHUN OOMKHbI ObiTb M3MEPEHbI

[MmaBHbIN nccnegoBaTenbCKUN MHCTPYMEHT - MHANBUAYaIbHbIN
npodeccrmoHanbHbIN U MCCreaoBaTeNbCKUA OMbIT YYEHOro

WccneposaTtenbckue MHCTPYMEHTbI OOJDKHbI ObITb MakcMMarnbHO
¢bopMann3oBaHbl 1 CTaHAAPTU3MPOBaHbI

MccnegoBaTtens - 3aMHTEPECOBaHHbIA COYYBCTBYOLLMI
YYaCTHUK UCCreayeMbIX SBMEHNN

WccnepoBatenb - rpamMoTHbIV HabntoaaTenb Nccrneayembix
SABMEHNN

OcCHOBOW 1CCreaoBaHNs SABMASIKOTCA TeopeTndeckne pecypcbl n
NX aHanum3

ViccnenoBaHue JOMKHO CTPOUTLCS Ha pesynbratax
3MMNUPUYECKON EF0 HacTu

Pesynerathl uccnegoBaHns Hanbonee JOCTOBEPHbLI U UMELOT
NPaKTUYECKYIo LIEHHOCTb TOMbKO B Npedenax uccnegyemon
BbIOOPKU

Pe3yanaTb| nccrenoBaHusl AOMKHbI OblTb TaKMMKM, YTOObI X
MOXHO ObIno pacnpocTpaHnTb Ha BO3SMOXXHO 6onbLuee 4ncno
HocuTenen ncenenyemblix SABNEHUN

Llenb MccneaoBaHUs COCTOUT B NMOHUMAHWW 1 MHTEprpeTauum
CyObEKTUBHOTO acrnekTa UccreayemMbiX SBeHNUN

MccnepoBatenbCkon Lienbio ABASETCS NPUYNHHOE 0OBbSICHEHNE
1 N3MEepPEHNEe B3arMOCBA3EN

Pesynbrathl nccnenoBaHus Hanbonee NOHATHLI, €Crv OHU
ChOpMynMPOBaHbl HA ECTECTBEHHOM SA3bIKe

[aHHble nccnegoBaHus Hamnmyywmnm o6pa3om MoryT ObITb
npeacTaeneHbl B BUAE CTAaTUCTUYECKMX pacnpeneneHun,
LUKanbHbIX MoKasaTenen, pesynsratoB U3MepeHns
B3aMMOCBSI3eN

MccnepoBatenbckas cTpaterus MoXeT OblTb BblpaboTaHa B
X0[e UccnenoBaHus nyTemM yToudHeHMs1 1 0606LLeHns
nHgpopMaumm o6 nccnegyemom siBNeHUn

MeTogonorusa nccnenoBaHusa paspabarbiBaeTcs,
dopmanunsyeTca 1 NPOBEPSETCA B MUIOTAXXHOM UCCreg0BaHNN

HanbonbLuyto LEHHOCTb UMEIOT UCCIeA0BaHNS, UCMONb3YoLLIME
TOIMbKO KayecTBEeHHbIe METOAOMOrMN

COBpeMeHHOG Hay4yHOe nccnegosaHne HeBO3MOXHO 6e3
KONIMYECTBEHHOMO aHanunsa nHgopmaumm

ﬁ

Bb|6mpaema;| ncenenoBartenem crtparterma OoJkKHa Nno3BoiinTb
€MY BbINONMHUTb pa60Ty CaMOCTOATENTbHO

Haquoe nccregoBaHMe HEBO3MOXHO BbIMONHUTL 6e3
npuerevyeHna cneunanmnctoB U3 gpyrmx npegmMmeTHbIX obnacTten

F




CoyeTaHue KayeCTBEHHOIo N KOJIMYeCTBEHHOTIO
NnoaxoaoB B O4HOM UCCreaoBaHUM

— TIEPBAACTPATErA BTOPAACTPATETVA

«DopmynnpoBaHmne rmnoTes Ha
OCHOBaHWM Ka4yeCTBEHHOIO
nccrnenoBaHns
*[loabop namepsembix

WHOUKATOPOB ABIEHUSA
*AHanNn3 oakToOpHOW CTPYKTYpbl
SIBNEeHnd

*COop n obpaboTka AaHHbIX,
aHanM3 KONMYeCTBEHHbIX
pesynsraToB
*Pa3BeablBaTernbHbIM aHanNnm3 Ha

OCHOBE BuU3yanusaumum un
onucaTenbHOMN CTaTUCTUKN
«[loka3aTenbCTBO rMNoTes

*@aKTOpHbIN aHan1s,
KrnacTepHbl aHanus

KayeCcTBEeHHbIN aHann3 u
NHTepnpeTauma nonyyYeHHbIX

*Knaccndunkaumns pecnoHaeHToB
Ha OCHOBaHMK onpoca
«CouunanbHo-gemorpadomnyeckum

aHanus Knacrtepos
*[lonck CUMMETPUYHbBIX K
aCUMMETPUYHbIX
3aKOHOMEpPHOCTEN

*KonunyecTBeHHbIV aHanun3 5
NONy4eHHbIX 3aKOHOMEPHOCTEN

*KayecTBeHHbIV aHanus 5
Nnony4YeHHbIX 3aKOHOMEPHOCTEN
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SPSS Statistics
Statistical Package for the Social Sciences

SPSS Statistics
Software

More functionality, improved
graphics and an easier to use interface

IBM SPSS Statistics
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The IBM SPSS Toolset

Predictive Predictive Predictive
Customer Analytics Operational Analytics Threat & Risk Analytics

Acquire Vanage _ Monitor
Grow g Maintain P g Detect
Retain T 4 Maximize : Control

Data Decision
Collection Statistics Modeler Management

Collaboration and Deployment Services
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STATISTICA pepena 6.1
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Download the
SPSS Statistics trial

Essential tools for your
analytical projects >

SPSS (nemo-Bepcud)

IBM SPSS Software

Predict with confidence what will happen next so you can make smarter
decisions for your organization

° Featured products e Free SPSS trials

Products Get started Resources @ Chat now Free SPSS trials

http://www.ibm.com/analytics/us/en/technology/spss/



Ilutepatypa Ana camocToaTeNbHOro
N3yvyeHuns
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SPSS Clementine
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Data Mining (MHCTpyMeHTapun)

,.'-jlntelli-Mine

‘SMART DECISIONS. SMART BUSINESS.

Iﬂiﬂ‘ﬂﬁli ' : Direct Insite I
((7/ NORKOM

TECHNOLOGIES

e clusire®‘
0.
eNet ' ke ware
&ES.A — DL. % ORACLE R g TZNT/CA
nsightiul. P,

7| compumine’
Axon Instruments

€ _ ' -

now part of Molecular Devices s c r e e n s Por t S.rnﬁ i t...

L7)5 scraperf ’ :
ANG WY I@ . s
__' FORTENT Microsoft |

collaborate with

k

TWiki =
N_ZAPTRON'| /\\ gtatSoft| “u:

The Integrative Analytics Company

$ N - A T

9sas | |

EKA

e University
of Waikato

h
%
£
VICS

Partek’

@ POLYVISTAa



KOHyC onepaunoHHbIX MapLUpyTOB
npoekTa

KoppekTHpoRKa pe3yieraToB pasor srana 2
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KOHTeKCTHaa anarpamma npotiecca
nccnegoBaHuUs




[lepBbI ypOBEHb OEKOMMO3ULINNK




’KN3HEHHbIN LMK HAYy4YHOro
nccnenoBaHug

* Problémas analize
epetamo paradibu méramo indikatoru noteikSana

sfaktoru struktiras analize

elikumsakaribu mekléjumi un hipotézu formuléjumi

* Empiriskais pétijums
edatu ieguvi
edatu apstradi
erezultatu interpretacija

* Noformé&jot un prezentéjol rvezultétus
*Teksta noformésana

-Busyanwsau,wﬂ m-lcbopmauwu

SER TASK ANALYSIS
DATAANALYS

Jﬂjg -

SER STUDY 1 , | , g
D
(o)
w
()
he impact of your

ITYPE
engagement?

:: X
Have you considered o
who your stakeholders are? (o) i
How have/ will you engage h pOS“ stakeholders?

Are you maintaining
them in your work? How will you maximise the

a relationship with your
I ‘I |‘l l [ II l \ I t
How have you considered the pathways to impact of your research?
impact, and ensured that these are Have you captured the learning from the
integrated into your project? project?

Are you ensuring stakeholders have access
to your work in accessible and relevant
ways?

Are you building capacity with
your stakeholders?

Are you sharing your
results effectively?
Are you reflecting
the needs of your
stakeholders in
your work?
What have you
changed?
Are you capturing




[TnaHnpoBaHmne sMnNUpPUYEecKoro
nccrnegoBaHuga

|. OnpeaeneHune npobaembl U Leer UCCneaoBaHuUa.
1.1. Onpegenerune noTpebHOCTU B NPOBEAEHUM MAPKETUHIOBbIX UCCNEA0BaHMUA.
1.2. Onpepenexune npobnemsl.
1.3. PopmynuposaHue Lenen MapKeTUHIoOBbIX UCCNeA0BaHMUA.
Il. Pa3paboTKka nnaHa uccnenoBaHUM.
II.1. Boibop meToaos nposeeHns MapKeTUHTOBbIX UCCNSA0BaHUNA,
II.2. Onpenenerne Tuna Tpebyemoit MHGOPMaALUM U UCTOYHUKOB €€ NONYHEHUS.
II.3. Onpeaenerune metonos c6opa HEOBXOAMMbIX AGHHbBIX.
Il.4. PaspaboTka dopm ana cbopa AaHHbDIX.
II.5. PaspaboTtka Bbi6OpOYHOro nnaHa u onpegeneHue obvema sbiBOpKM.
[Il. Peanu3sauma nnaHa uccnegoBaHum.
[1l.1. C6op aaHHbIX.
[ll.2. AHanus paHHbIX.

IV. UHTepnpeTauma NoNy4eHHbIX Pe3yNbTaToB U UX AOBEAEHUE A0 pY-
KOBOZACTBA (NOArOTOBKA M NPE3eHTaLMA 3aKNH4YUTENBHOrO OTHETa).




Mopaenu >Ku3HeHHOro uukna
Hay4HOIo nccJjiegoBaHuUA
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’KN3HEHHbIN LMK HAay4YHOro ’
nccnegoBaHUSA (kackagHas Mogenb) i

VISR V]

FSQOST

N3yueHne nutepatypbl N0 CTpyKTypupoBaHue
TeMe UccriegoBaHUA VIHCbOpMaLI,VIM nccrenoBanme Vl y
INIFIZIO
/151 C N9
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Sci V]
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Hay4Hoe nccrnenoBsaHune — pabota He ang
KOHBeunepa

» HayyHas paGota




’KN3HEHHbIN LMK HAYy4YHOrO
NccriegoBaHUA (cnupanbHaa mogensb)

Problem N \\

Desg

gn
Realzation

*AHann3 npodnemsbi

*[logbop nHamMkaTopoB 1 aHanM3 akTOPHOM CTPYKTYpPHI
ABMNEeHNs

*COop n obpaboTka AaHHbIX
- ~1caHne 1 MHTepnpeTauns NonyYeHHbIX pesynbTaTor
33eHTaUNs pe3ynbTaToB




[locTpoeHne NonHOU CUCTeEMbI aHann3a
OAHHbIX

SamplePower, SPSS Complex Samples,
SPSS Conjoint

SmartViewer Web Server
SmartScore

SPSS Base, SPSS Tables,
SPSS Report Writer, SPSS Maps

SPSS Base,
SPSS Complex Samples,

SPSS Regression Models,
Amos,

SPSS Advanced Models,
SPSS Tables, SPSS
Categories, SPSS Trend

SPSS Data Entry

SPSS Base

SPSS Complex Samples, SPSS 4 |
Missing Value Analysis Lo '.'
L |

Iy )
- g




MCTOYHUKM MHOpMaL MK
ONs Hay4YHOro uccriegoBaHus

BropuyHas MepBuyHas

uHbopMaums uHdopmMauus

AaxHble, cobpanHble n3 AaHHble, cobpanHbie B
BHYTPEHRHUX UK pesynbraTe cneynanbsHo
BHELWHUX UCTOYHUKOB Buabl npoBeaeHHbIX
6e3 npumeHeHus UHGOopMaL UK nccneacsaxnii Ans
cneyunanbHbiX METOA0B peLUeHNA KOHKPETHON
cbopa un cbpabotku MapKeTUHIoBOW
nHpopmaymu, npobnemsi.

kabuHeTHoe nonesoe uccnegosaHune
uccneagoBaHue




JlocTOMHCTBA 1 HEAOCTATKU
BTOPUYHON NHd OpMaLnmK

OOCTOUHCTBA

MHoruve ee Buabl Hegoporu (oTpacnesble,
NpaBUTENbCTBEHHbIE U3LaHWs, NepUoanyeckasi neyatb u
T.0.)

O6bI4HO BbICTPO cObMpaeTcs (B bMbnuoTekax,
oTpacreBble, NPaBUTENbCTBEHHbIE NEpPUOaNYECKNE
n3gaHusi, MoHorpadum, MoryT ObITb NOMyYeHbl U
npoaHanM3npoBaHbl O4eHb ObICTPO)

YacTo nmeeTcs HECKOMNbKO MCTOYHUKOB (MO3BONAET
BbIAIBNATH pasnuyHble noaxonpl, nonyyars 6onbLive
06beMbl MHOPMALIMK 1 CONOCTaBNATb AaHHbIE)

MCTOUHMKM MOTYT cofepXaTb AaHHblE, KOTOPbIE
HEBO3MOXHO NONMy4YnTb CaMOCTOATESIbHO

CobpaHHas, 13 He3aBMCUMbIX MICTOYHMKOB, KaK MpaBuIio,
BeCbMa JOCTOBEpHa

MomoraeT, Ha cTagun npeanBapuUTeribHOro aHanmaa

dopmupyeT Gornee NonHoe npeacTaBneHne o
paccmaTtpuBaeMbix Npobnemax

HEOOCTATKW

Mo>xeT He noaxoauTb Ans Lenei npoBoaNMoro
nccnegoBaHus

MoxeT BbITb CTapoK Unn yctapesLUEN
MeTtogonorus cbopa faHHbIX (pa3mep BbI6OPKY,
CPOK BbINOSTHEHUS UCCNea0BaHUS), MOXET BbITb
Hen3BeCTHa U BTOpMYHas nHdopmauus, MoXeT
ObITb HEJOCTAaTO4YHOMN

MoryT nybnukoBaTbCsi He BCe pe3ynbraThbl

MoryT cyliecTBoBaTb NPOTMBOPEYMBLIE AAHHbIE

MHorune nccnegoBartenbCKkMe NpoekTbl He MOryT
ObITb NOBTOPEHDI




BHellHMe 1 BHYTPEHHUE NCTOYHUKA
BTOPUYHOWU MHJ OpMaLInK

BHYTPEHHUE NCTOYHUKW BHELWWHNE NCTOYHUNKH

*[laHHble paHee NpoBeeHHbIX
nccnenoBaHum

*HaunoHanbHaga n
MeXayHapoaHas CTaTUCTUKa

«[laHHble MeXayHapOaHbIX

*NIHpopmauns ns onepatmBHbIX
0a3 gaHHbIX

'BHyTpeH HAA CTAaTUCTUKaA

«[laHHble paHee NpoBeaeHHbIX
OMNpOoCOB

. opraHv3auum
VIHopmaLst Ans obpaboTky u *IHdbopmauus gna obpaboTkn u
aHarnmnsa aHanusa



Dati

Galvenie raditaji

Datubazu pamaciba

Datu publicéSanas kalendars

Maksas pakalpojumi

Starptautiska Valatas fonda
datu izplatidanas standarts

Publikacijas

Infografikas

Metodologijas

Informacijas centrs
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Datubazu pamaciba

PC-AXIS programmatira

LOdzam pievérst uzmanibu pagaidu parravumiem
datu sérijas, kas saisfiti ar tautas skaitiSanas
rezultatu turpmaku izmantoSanu. ledzivotaju skaits no
2001.gada lidz 2010.gadam tiks parrékinats, lidz ar to
mainisies ari visi tie raditaji, kas aprékinati uz 100,
1000 vai 10000 iedzivot3jiem.

CSP veiks attiecigo datu parrékinu un publicés
parrékinatos raditajus statistikas datubazés saskana
ar demografisk3s statistikas datu publicéSanas
kalendaru.
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Lidzigs saturs

Jauna datubaze
Demografiskas statistikas, kas
balstita uz tautas skaitiSanas

rezultatiem, datu publicéSanas
kalendars

2011.gada tautas skaitiSana -
Galvenie raditaji

ledzivotaji - Datubaze

Jaunaka informacija datubazés
(18.06.-22.06.2012.)

Jaunaka informacija datubazés
(30.07.-03.08.2012.)

Jaunaka informacija datubazeés
(17.12.-21.12.2012.)

Tautas skaitiSana apstiprina —
esam mazak un vecaki

Jaunaka informacija datubazés
(01.11.-05.11.2010.)

Jaunaka informacija datubazés
(11.02.-15.02.2013.)
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SecondaryData.com™

Knowledge: The Ultimate Competitive Advantage

‘ /"‘"

General Sources

Welcome to SecondaryData.com™, where marketing research and the world of
Web-based free knowledge meet.

Marketing 3 3 : : 3 : 3
The World Wide Web is a powerful tool for information retrieval, but its sheer size

Marketing Research threatens to overwhelm even the most skillful of searchers. Why not let Decision

oo Solaasa Foe Anlalsz S SecondafryDatI:_a.slom dg the hatrdbwgrli'ﬁ)r you? “’Ia?y olf th(fa Wet::_s most
Statistics And Research valuable sources for reliable and curren (but still generally free!) information are
just a couple of clicks away.

Statistics Resources And . ) : !
Information Browse our six main categories (outlined below), and check back regularly — what's

out there on the Web changes as quick as a heartbeat.
Tutorials

General Sources
Access the information you need to understand the world around you — companies
Email Us and industries,demographics, government figures, international data, historical

indices and public opinion. There's also a large general reference section with tools
to help you unleash the power of the Internet to uncover almost any kind of known
fact, and links to tutorials on how to better spend your research time.
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Decision Analyst, Inc.
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Data sets

BLS Databases, Tables & Calculators by Subject
Publisher: U.S. Bureau of Labor Statistics

Center for International Development at Harvard University (CID). Research Datasets
Publisher: Center for International Development. Harvard University (CID).

CESSDA (Council of European Social Science Data Archives)
Publisher: Council of European Social Science Data Archives

County Explorer

Publisher: National Association of Counties
Includes a mapping function with the ability to look at cities and states. Data mostly from Census and the
government. Related to their annual County Tracker.

Data Portals
Publisher: Open Knowledge Foundation
A Comprehensive List of Open Data Portals from Around the World

Data Tools and Apps (Census)
Publisher: U.S. Bureau of the Census

Data.gov
Publisher: U. S. Chief Information Officers Council
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For Public Opinion Research

Dataset Collections

The Roper Center archive consists of over 20,000 datasets from public opinion surveys
dating back to the 1930s. Approximately 60% of these were conducted in the United
States. These studies cover a vast variety of topics including elections and politics, social
issues, finances and the economy, education, health, international affairs, social
movements and change, and historical events. State-level datasets are also available,
including large collections from California, Connecticut, lowa, Minnesota, New York, and
Texas. The Roper Center’s collection provides opportunities for researchers to conduct
detailed secondary analysis to discover new insights years after the original survey was
released.

The Center's international holdings consist of nearly 8,000 studies from over 100
countries around the world. Some highlights include:

e One of the largest Latin American collections in the world, with surveys from 16
different countries, including surveys done for the Office of the President of Mexico
from 1989-1994.

o Studies collected by the United States Information Agency (USIA) from the
1950s through the early 2000s.

* Cross-national survey collections, including Pew Global Attitudes, Chicago
Council on Global Affairs, German Marshall Fund/Compagnia di San Paolo
TransAtlantic Trends Surveys, and the Program on International Policy Attitudes.

* Unique collections from Germany: Demoskopie collection from 1950-1975,
Canada: Gallup from 1945-2000, and France: Brule Ville Associates from
1985-1995.

http.//ropercenter.cornell.edu/bureau-applied-social-research/
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UW HOME

Data & Information Services Center

DISC Resources

DISC Catalog
ICPSR

Roper Center
Crossroads
DISC Archive
BADGIR

DISC Services

Borrowing
Reference
Classes / Workshops

[Collection | Location | Hours | Staff | Contact Us

Archive Your Data

Restricted Data

Current Awareness:
Social Sciences

Current Awareness:
Aging

UW-Madison
Library Resources

Library Catalog
Library Databases

E-Journal List
Research Data
Services

News

Data & Information Services Center
DISC News Blog

DISC provides quantitative, New on Other Data

numeric microdata for Shortcut to Sites

Selected Data Sources =
researchers and students o ) i
conducting secondary Select & Guides
analysis in the social User Guides
sciences. For DISC users Country Statistical
not familiar with statistical software, we have an array of data Yearbooks

products with menu-based interfaces.

oy : a : : Wisconsin Data
Longitudinal surveys, macroeconomic indicators, election studies,

population studies, socialization patterns, poverty measures, Badager Polls

labor force participation, public opinion polls, education and National Survey of

health data, and census data comprise the scope of the Eamilies &

collection. Households (NSFH)
Midlife in the United

Latest News: States (MIDUS)
Wisconsin

Welcome to the DISC News Blog! Recent posts: | ongitudinal Study

WLS

e New election related resources available from Roper Center

e New NIH/FDA Public-Use Data File - August 11, 2016

e New Data Training Opportunities from the US Censu Bureau -
July 20, 2016

e New Data Extractor Available From NCES-July 12, 2016

e ICPSR China Census Data Webinar-May 16, 2016

e ICPSR April 12 Webinar
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MaccoBoe nuccrnegosaHue B paMKkax
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1.Studéjoso skaits

Asisteni Profesori. Studiju gads 1. kurss 2. kurss 3. kurss 4. kurss Kopa
10% asociétie
profesori 2007./2008. 24 23 22 22 91
17%
2008./20009. 20 20 17 17 74
Lektori
38% 2009./2010. 12 13 7 11 43
¥ Docenti
35% 2010./2011. 14 9 11 6 40
2011./2012. 20 3 7 7 37

Vai Jus apmierina izveleta studiju programma kopuma? (%o)
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