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BeaunkoOpuranus > I~
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IlencuonHasi cucrema > I~
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Hcrounnk:https://visasam.ru/emigration/vybor/pensiya-v-stranah-mira.html



NHaeKe NIEeHCHOHHOM YCTOMYMBOCTH >

2014 Pension Sustainability Index*
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*Scale from 1-10: 10 minor need for reforms, 1 high need for reforms Source: Allianz Asset Management, International Pensions, January 2014




[7100aALHBLINM MIEHCUOHHBLIN MHIEKC OT
paHny3ckoro 6anka Natixis

Top 25 Countries in the 2017 GRI
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Ucrtounuk:https://www.im.natixis.com/us/resources/2017-global-retirement-index



I100aabHDBII MEHCHOHHBIN HHIEKC OT > I
¢ppannys3ckoro 6anka Natixis

Health Index
United Kingd
Matens! Finances in
Wellbeng Index Retrement
e Global Retirement Index s
Qualay of Life : ‘:"625 X
2017 2016 “hange Index PRSP,

RANKING 18 17 v

¢ Sub-Index and Indicator Rankings *

SCORE 72% 71% A Finances in Crange
LY Retirement Index A
0id-Age Dependency 37% 38% v
Bank Non-Performing Loans 7% 61% A
Inflation 1% 7% A
Interest Rates 1% % .-
Tax Pressure 33% 31% A
Government Indebtedness 32% % A
Governance 20% 89% A

Quality of

Life Index
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Ucrtounuk:httpshttps://www.im.natixis.com/us/resources/2017-global-retirement-index
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Pacxoowl na nencuonnoe obecneuernue

: Recent UK Pensions Spending As Percent GDP : Recent UK Pensions Spending
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7,8 nporienta BBII
7

Hcrounnk:https://www.ukpublicspending.co.uk/uk_national_pensions_analysis



DOuHAHCUPOBAHHUE

Department

for Work &
Pensions
Buowi nencuii
Final Salary Pension TocymapcTBeHHAs TICHCHS JIM4YHBIN TTEHCUOHHBIN
[IeHncHIo MIaTuT KOMIIAHUS CucreMa HaIlMOHAJIBHOTO Hlas
OTKpBITI/Ie JIMYHOT'O ICHCUOHHOI'O
CTpaxoBaHmsi IJIaHA Y YaCTHOT'O MpoBaiaepa.
NATIONAL B3HOCHI yenoBeK MmIaTUT
INSURANCE CaMOCTOSITEJIbHO, U3 COOCTBEHHBIX
NUMBERCARD coepexeHui

AB 12345678 A

[TeHcus 10 OnpeneaéHHOMY BKIALy
(muunsle, Defined Contributions)

THIS IS NOT PROOF OF IDENTITY

[TonmyueHne EHCHH 3aBUCUT OT KOJIMYESCTBA
JIeT, B TCUCHUE KOTOPBIX MPOU3BOIUIUCE P
oruuciienus B NI. Hy)xHo B 00miel ciioxxHOCTH
30-35 ner craxa 8

https://zimamagazine.com/2017/01/kak-ustroena-pensionn
aya-sistema-velikobritanii-i-chto-izmenilos-za-2016-god/

https://www.gov.uk/personal-pensions-your-rights



DOuHAHCUPOBAHHUE

National Insurance

NICs mnarsites camMmuM paOOTHUKOM H cocTaBisitoT 12%
ot 3apruiatel (£672 - £3532 B wmecsm). B3Hocel B
pasmepe 13.8% mommaunBaet pabortomarens. CTpaxoBbie
B3HOCHI YIIJIAUMBAIOTCS C 3apa0OTHOM IJIaThl, KOMUCCHUH,

OOHYCOB, oIaThl 3a MepepadoTKy, OOJIbHUYHOTO U
OTIIyCKa 10 YXOIy 3a peOCHKOM, OIUIaYMBAEMBbIX
paboTonarenem

HamuonanpHbIE CTpaxoBbIE B3HOCHI IMOBBICATCS  JI0O
£143.4 mapa B 2019-20. Yrto Oyner npeactasisath 6,5%
HAI[MOHAJIFHOTO JT0X0/1a

B % BBII

Department
for Work &
Pensions
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National Insurance Contributions (NICs)
URL: https://obr.uk/overview-march-2017-economic-fiscal- outlook/




IL1r0CBI cCUCTEMBI MuUHYCBI CHCTEMBI

. e 3aBHCHMOCTb OT JieMOrpaduueckon
DKOHOMUYECKHUI pPOCT CIIOCOOCTBYET POCTY

pasMepa IeHCHNA CUTyallUu B CTPaHE

e U3-32a BO3BMOXXHOCTHU CHATH CBOU
B03MOXXHOCTh CHUMATh HAKOIUJIEHUS I1OCJIE

HAKOIJICHUS BO3HHUKAET MpoodiieMa
55 jeT, eclim 4eno0BEK COCTOUT B JIOII.

. ocrarbCd 0e3 meHcuu B O eM
neucuonnoi cxeme (DC) yAaym

e HosoBsenenust Pehopmbi-2014
B03MOXHOCTE CaMOCTOSITETEHO BRIOUPATH

HeﬁCTByIOT TOJILKO IJIsI ICHCHUOHECPOB C

CXEMY, 10 KOTOPOil (hOpMUPYETCS TICHCHS
2016 .
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Henocrarkm cucreMbl, CIIOCOOCTBOBABIIIHE > I
HeoOxoauMocTH npoBeaenusi Pegopoi-2014

Ci1oxHOCTB U HEONPEIEIECHHOCTD 2-ypoBHEBOI
roCyJapCTBEHHOU neHcuu (0a30Bast U JONOIHUTEIbHAS)

leoe uz mpex uenogex coenacunucs ¢ mem, Yymo «UHO20a NeHCUU
KaXscymcs HACMOIbKO CILOMHCHbIMU, YO A He MO2Yy HOHANLb,
umo yuuie oenamo»

Poct  4uciaeHHOCTM  NEHCMOHEPOB  HE  IIO3BOJISIET
rocyaapcTBy 00ecrneyuBaTh MPHUBBIUYHBIE  HACEIECHUIO
IIEHCUU

Veenuuenue xonuuecmea nencuonepos ¢ 12,2 man. ¢ 2010
200y 00 15,3 man. 6 2035 200y u 18,3 man. 6 2060 200y.

V|CTO‘-IHVIK DWP. The smgle -tier pension: a simple foundation for saving. 2014
. . .gov.uk/ t/ tem/

Cxonbko
B Benuxobpumanuu

| CMONEMHUX 2PMKYAH

15000
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Hanpasiaenust pepopm I~

e N\

IToBbIIICHKE + BBIPABHUMBAHUE NEHCUOHHOIO BO3pacTa

® 2011 r.: k 2018-2020 rr. Bo3pacT BbIX0Ja HA MEHCHUIO I MYKYUH U KEHIIUH BbIpacTeT 10 66 Jet

® 2014 r.:x 2026-2028 rr. Bo3pacT BbIX0/a Ha MEHCHUIO U1 MY>KYUH U KCHIIMH BbIpacTeT 10 67 jer

HIn 0€ IEHCUOHHOE CIICUEHHE HA PA00OYEM MECTE

AOIMOJIHUTCIIbHAA IICHCHUA 3aMCHAIOTCA HAa CAUHYIO NEHCUIO C

® anpens 2006 r.: ®oHA TEHCHOHHOU 3amﬁl9fﬁ£1<C”P06aHH0“ cmaskou 12



Pe3yibTarsl pedopm

Figure 4.4 — Eligible employees participating in workplace pensions, by gender and

sector
Public - Male Public - Female
Eligible Private - Male Private - Female
Employees
100% . - T .
Figure 4.5 — Eligible employees participating in workplace pensions, by age band
80%
° / Eligible 22 to 29 30to39 ——40t049 — 50 to SPA
E B Employees
60%
/ 100%
40%
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60%
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Source: DWP estimates derived from the ONS ASHE, GB, 2007—-2017. 40%
20%
0%
2007 2012 2017

Source: DWP estimates derived from the ONS ASHE, GB, 2007-2017.
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Figure 4.11 — Active membership of private sector occupational pension scheme by
Table 4.10 — Percentage of eligible employees with workplace pensions: by banded  benefit structure

rate of employer contribution in the private sector, 2010 to 2017, Great Britain Ackoumanbers el mbiieinidiisn
10
Great Britain Percentages 5
Banded
contribution 8
rate 2010 2011 2012 2013 2014 2015 2016 2017 5
Participating in a
pension 44% 42%  42% 46% 63% 70% 72% @ 81% 6
of which contributing:
zero 4.7% 3.8% 3.5% 3.3% 2.3% 18% 16% 1.2% ®
0-2% 2.8% 27% 2.6% 6.9% 26.6% 33.3% 349% 40.4% 4
2-4% 109% 109% 11.2% 11.9% 11.9% 123% 129% 12.6% s
4-6% 16.5% 16.0% 15.5% 156% 12.9% 12.0% 125% 11.7%
6-8% 1.1% 11.6% 11.6% 11.9% 9.4% 84% 85% 7.9% 2
8-10% 8.9% 9.4% 10.5% 9.4% 7.1% 6.3% 6.0% 56%
10-15% 21.1% 23.2% 239% 215% 158% 145% 10.6% 9.0% ! . .
15% and over 24.0% 225% 212% 19.6% 13.9% 11.4% 13.2% 11.6% 0
2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

Source: DWP estimates derived from the ONS ASHE, GB, 2010-2017.

Source: Office for National Statistics
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HUcTouHuKH =

http://britainrus.co.uk/stats/Nalogi v Velikobritanii/

https://obr.uk/overview-march-2017-economic-fiscal-outlook/

https://zimamagazine.com/2017/01/kak-ustroena-pensionnava-sistema-velikobritanii-i-chto-izm
enilos-za-2016-god/

https://www.gov.uk/personal-pensions-your-rights

https://www.im.natixis.com/us/resources/2017-global-retirement-index

https://visasam.ru/emigration/vybor/pensiva-v-stranah-mira.html

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment data/fi
le/311316/pensions-act-ia-annex-a-single-tier-state-pension.pdf

https://www.im.natixis.com/us/resources/2017-global-retirement-index
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