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BACKGROUND OF GENDER EQUALIT g.
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Girls and women have UN SDG 5 signed among
made major strides since 193 members of UN

1990,




CURRENT SITUATION
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CURRENT SITUATION
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LOCAL ISSUES

O Women’s Political

Participation

Legislative Chamber 15 85
Senate {7 83
Jokargy Kenes (Parliament), Republic of Karakalpakstan 13 87
Oliy Majlis (Parliament) 16 84
Council of Deputies

Regions and the city of Tashkent 12 88

District level (tuman) 23 77
Deputy hokims

Asian Development Bank.

(2018).




02 The proportion of women in labor market
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45.7%
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GLOBAL ISSUES

01 Harassment Of Women at
Work

81 women have experienced sexual
0 harassment in their workplace.

y




WOMEN'S PROMOTION AT WORK




- Arguments For

10 - 5 m i I I iOn Additional job places would create

up.

$28 trillion
(GDP)

26% increase in GDP by 2025

/N




Arguments For

al IF

ECOMONIC DEVELOPMENT DICREASE IN POVERTY
(26% increase in GDP) (Women spend 90% of
earnings on their families)




- Arguments Against

THE DISADVANTAGE ON MATERNITY AND PARENTHOQOD
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CONCLUSION !




REFERENCE LIST

Asian Development Bank. (2018). Uzbekistan Country Gender Assessment. Asian Development Bank. Available from
https://www.adb.org/sites/default/files/institutional-document/4 7984 1/uzbekistan-country-gender-assessment-update.pdf
[Accessed 2 December 2021].

Council Foreign Relations. (2013). Top and Bottom Countries in Women’s Workplace Equality. Council on Foreign Relations.
Available from https://www.cfr.org/legal-barriers/country-rankings/ [Accessed 2 December 2021].

European Institute for Gender Equality. (2019). Gender Equality Boosts Economic Growth. European Institute for Gender
Equality. Available from https://eige.europa.eu/news/gender-equality-boosts-economic-growth [Accessed 3 December
2021].

Rhitu Chatterjee. (2018). A New Survey Finds 81 Percent of Women Have Experienced Sexual Harassment. NPR.org.
Available from
https://www.npr.org/sections/thetwo-way/2018/02/21/58767 1849/a-new-survey-finds-eighty-percent-of-women-have-experie
nced-sexual-harassment [Accessed 1 December 2021].

State Committee on Statistics. 2017. Gender Statistics of Uzbekistan.
https://gender.stat.uz/ru/osnovnye-pokazateli/trud/zanyatost-naseleniya/721-raspredelenie-chislennosti-zanyatykh-po-vidam
-ekonomicheskoj-deyatelnosti-po-polu-v-srednem-za-2016-god [Accessed 1 December 2021].

UNDP. (2020). Gender Inequality Index (Gll) | Human Development Reports. Undp.org. Available from
http://hdr.undp.org/en/content/gender-inequatity=index=gii —fAccessed 1 December 2021].

Wilson, J. (2019). As You Sow. As You Sow. Available from
https://www.asyousow.org/blog/gender-gquality-workplace-issues\ [Accessed 2 December 2021].

Woetzel, J. et al. (2015). How Advancing Women'’s Equality Can Add $12 Trillion to Global Growth. McKinsey & Company.
Available from
httos://www.mckinsev.com/featured-insiahts/emplovment-and-arowth/how-advancina-womens-equalitv-can-add-12-trillion-to




